Service Agreement # RFP 2018.315A
Housing Service (TANF Program)

ADAMS COUNTY, COLORADO
PROFESSIONAL SERVICE AGREEMENT

THIS AGREEMENT (“Agreement™) is made this l l day of ‘[Zﬂ‘ltﬂm W 2018, byand

- between the: Adams County Board of County Commissioners, locatdd at 4430 South Adams

- County Parkway, Brighton, Colorado 80601, hereinafter referred to as the "County," and

- GROWING HOME located at 3489 W. 72n Avenue, Suite 110, Westminster, Colorado 80030,
hereinafter referred to as the "Contractor." The County and the Contractor may be collectively
referred to herein as the “Parties”.

The County and the Contractor, for the consideration herein set forth, agree as follows:

1. SERVICES OF THE CONTRACTOR:

1.1.  All work shall be in accordance with the attached RFP 2018.315 and the Contractor’s -
' response to the RFP 2018.315 attached hereto as Exhibit A, and incorporated herein by
reference. Should there be any discrepancy between Exhibit A and this Agreement the
terms and conditions of this Agreement shall prevail.

1.2, Emergency Services: In the event the Adams County Board of County Commissioners

declares an emergency, the County may request additional services (of the type

-~ described in this Agreement or otherwise within the expertise of the Contractor) o be
performed by the Contractor. If the County requests such additional services, the
Contractor shall provide such services in a timely fashion given the nature of the

- emergency, pursuant to the terms of this Agreement. Unless otherwise agreed to in
writing by the parties, the Contractor shall bill for such services at the rates prov1ded
for in this Agreement

2. RESPONSIBILITIES OF THE COUNTY: The County shall prov1de information as
© - - niecessary or requested by the Contractor to enable the Contractor's performance under this
Agreement as referenced in Section 1 above.

SRR 3 I Tenn of Agreement: The 1n1t1a1 term of thls Agreement shall be for one (1) year from :
? -the date-of execution, unless sooner ternnnated as spec1ﬁed elsewhere herem

3.2 -'Extensmn Options:- The County, at its sole opt:lon may offer to extend this Agreement
as niecessary. for up to two (2) option year extensions providing satisfactory serviceis - -
given and all terms and conditions of this Agreement have been fulfilled. Such =~
extensions must be mutually agreed upon in writing by the County and the Contractor.

i 4. PAYMENT AND FEE SCHEDULE;: The County shall pay the Contractor for services
S .'.:fumishe'd under this. Agreement, and the Contractor shall accept as full payment for those
services, in'.an amount of three bundred sixty-six thousand, five hundred-eighty-five

doliars and no cenis ($366,585.00).



- -4.]. . Payment pursuant to this Agreement, whether in full or in part, is subj ect to and

contingent upon the continuing availability of County funds for the purposes hereof. In
the event that funds become unavailable, as determined by the County, the County may
nnmedlately terminate tlus Agreement or amend it acccrdmgly ‘

. IN])EPENDENT CONTRACTOR In prov1d1ng services under this Agreement the
Contractor acts as an independent contractor and not as an employee of the County. The
Contractor shall be solely and entirely responsible for his/her acts, and the acts of his/her
employees, agents, servants, and subcontractors during the term and performance of this
Agreement. No employee, agent, servant, or subcontractor of the Contractor shall be deemed
to be an employee, agent, or servant of the County because of the performance of any
services or work under this Agreement. The Contractor, at its expense, shall procure and
maintain workers' compensation insurance as required by law. Pursuant to the Workers’
Compensation Act § 8-40-202(2)(b)(IV), C.R.S., as amended, the Contractor
understands that it and its employees and servants are not entitled to workers’
compensation benefits from the County. The Contractor further understands that it is
solely obligated for the payment of federal and state income tax on any moneys earned
pursuant to this Agreement.

. NONDISCRIMINATION: The Contractor shall not discriminate against any emplovee or

guahﬂed applicant for emploment because of age, race, color, rehglon, marital status,

disability, sex. or national origin. The Contractor agrees to post in conspicuous places,
available to emplovees and apphcants for employment, notices provided by the local public
agency setting forth the provisions of this nondiscrimination clause Adams County is an
equal opportunity emplover.
6.1. The Contractor will cause the foregomg provisions to be inserted in all -
_ subcontracts for any work covered by this Agreement so that such prov1sions will
~ be binding upon each subcontractor, provided that the foregoing provisions shall
not apply to contracts or subcontracts for standard commercial supplies orraw - .
-materials.

.. INDEMNIFICATION: The Contractor agrees to mdennufy and hold harmless the County,
its officers, agents, and employees for, from, and against any and all claims, suits, expenses,

- damages, or other liabilities, including reasonable attorney fees and court costs, arising outof -

- +damage or injury-to persons, entities, or property, caused or sustamed by any petson(s) as a
“result-of the Contractor's performance or failure to perform pursuant to the terms of this

‘Agreement or as:a result of any subcontractors’ performance or fallure to perform pursuantto . ..

the terms of this Agreement,

. IN SURANCE: The Contractor agrees to mamtam msurance of the following types and
amounts:

- operations, contractual, broad form property damage and personal i anury
8 1 1. Each Occurrence: - $1,000,000
8.1.Z. Ueneral Aggregate:. -$2,000,000

- 8.2.- Comprehensive Automoblle L1ab111ty Insurance: to include all motor vehlcles
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8.1. Commercial General Liability Insurance: to include products liability, completed D R, s



- 8.7

8.4.

8.5.

.-8.6.

- County, may be immediately declared suspended, discontinued, or terminated.. Failure of. . .-

owned, hired, leased, or borrowed. S : BRI
- 82,1, Bodily Injury/Property Damage -$1,000,000 (each accident)
8.2.2.  Personal Injury Protection: - Per Colorado Statutes

8.3 - Workers' Compensatlon Insurance Per Colorado Statutes Not Applicable.
Professional Llablllgf Insurance: to include coverage for damages or claims for
damages arising out of the rendering, or failure to render, any professional services, as
applicable. _

8.4.1. Each Occurrence: © $1,000,000

8.4.2. 'This insurance requirement applies enly to Contractors who are performing
services under this Agreement as professionals licensed under the laws of the
State of Colorado, such-as physicians, lawyers, engmeers, nurses, mental health
providers, and any other licensed professionals.

Adams County as “Additional Insured” ‘The Contractor's commercial general liability,
and comprehensive automobile liability insurance policies and/or certificates of
insurance shall be issued to include Adams County as an "additional insured," and shall -
include the following provisions:

8.5.1. Underwriters shall have no right of recovery or subrogation against the County,

- it being the intent of the parties that the insurance policies so affected shall
protect both parties and be primary coverage for any and all losses resulting
from the actions or neghgence of the Contractor.

8.5.2. The insurance companies issuing the policy or policies shall have no recourse
against the County for payment of any premiums due or for any assessments
under any form of any policy. :

8.5.3. Any and all deductibles contained in any insurance policy shall be assumed by -
: and at the sole risk of the Contractor. :

Llcensed Insurers All insurers of the Contractor must be 11censed or approved todo R
. business in the State of Colorado. Upon failure of the Contractor to furnish, deliver.

and/or maintain such insurance as provided herein, this Agreement, at the election of the

-+ . the Contractor in-obtaining and/or maintaining any required insurance shall -not reheve
.- the.Contractor from any liability under this Agreement, nor shall the insurance -
:.. requirements be-construed to conﬂrct with the obl1gat10ns of the Contractor concermng
. mdemmﬁcatlon S . : TR

;'-_Endorsement Each insurance policy herein required-shall be errdorsed to state that

.- - coverage shall not be suspended, voided, or canceled without thirty (30) days pr10r
.+ written hotice by certified mall return receipt requested, to the County. ™

88,

Proof of Insurance At any time during the tetm of this Agreement the County may. -

.. require the Contractor to previde proof of the insurance coverage s or policies requrred
“under this Agreement : : .

183154 — Growing Home
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9. TERMINATION; - e

9.1, ForCause: If, through any cause, the Contractor falls 10 fulﬁll its obhganons under thls

- Agtreement in a timely and proper manner, or if the Contractor violates any of the
- covenants, conditions, or stipulations of this Agreement, the County shall thereupon
. have the right to immediately terminate this Agreement, upon giving written notice to
the Contractor of such termination and specifying the effective date thereof,

9.2. ForConvenience: The County may terminate this. Agreement at any time by giving
written notice as specified herein to the other party, which notice shall be given at least
thirty (30) days prior to the effective date of the termination. If this Agreement is

-~ terminated by the County, the. Contractor will be paid an amount that bears the same
ratio tothe total compensation as the services actually performed bear to the total
services the Contractor was to perform under this Agreement, less payments previously
made to the Contractor under this Agreement. :

10, MUTUAL UNDERSTANDINGS:
- 10.1. Jurisdiction and Venue: The laws of the State of Colorado shall govern as to the
interpretation, validity, and effect of this Agreement. The parties agree that jurisdiction
- and venue for any disputes arising under this Agreement shall be in Adams County,
Colorado,

10.2. Compliance with Laws: During the performance of this Agreement, the Contractor
- agrees to strictly adhere to-all applicable federal, state, and local laws, rules and

- regulations, including all licensing and permit requirements. The parties hereto aver
that they are familiar with § 18-8-301, et seq., C.R.S. (Bribery and Corrupt Influences),

- as amended, and § 18-8-401, et seq., C.R.S. (Abuse of Public Office), as amended, the

. Clean Air Act (42 U.S.C. 7401-7671q), and the Federal Water Pollution Control Act
(33 U.8.C. 1251-1387), as amended, and that no violation of such provisions are

“present. Contractor warrants that it is in compliance with the residency requirernents in
§§ 8-17-101, et:seq., C.R.S. Without limiting the generality of the foregoing, the ..
Contractor expressly agrees to comply with the privacy and security requirements. of
the Health Insurance Portability- and Accountability Act of 1996 (HIPAA)

- 10.3.-OSHA: The Contractor shall comply w1th the requ:lrements of the. Ocoupanonal Safety
-+ and Health-Act (OSHA) and shall review and comply with the County’s safety -
. regulations while.on any County property. Failure to conply with any apphcable
- federal, state:orlocal law, tule, or regulation shall gwe the County the right to: tennmate
this agreement for cause. - o o

. 104, RecordRetenﬂon: The _Contractor shall maintain records and documentation of the

- services provided under this Agreement, including fiscal records, and shall retain the.. <.~ -

records for a period.of three (3) years from the date this Agreement is terminated. Sald

records and documents shall be subject at all reasonable tunes to 1nSpect1on IEVIEW, Of *& - 1

. audlt by authonzed federal state, or County personnel. .
e 1005 Assxgnablht‘z Northe this Agreement, 1ot any ngh‘ts. hereunder, in whole or in part,
© .+ - shall be assignable or otherwise transferable by the Contractor without the prior written

" 2018.315A — Growing Home
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10.6.

10.7.

10.8.

consent of the County.

Waiver: Waiver of strict performance or the breach of any provision of this Agreement
shall not be deemed a waiver, nor shall it prejudice the waiving party's right to require
strict performance of the same provision, or any other provision in the future, unless
such waiver has rendered future performance commercially impossible.

Force Majeure: Neither party shall be liable for any delay or failure to perform its
obligations hereunder to the extent that such delay or failure is caused by a force or
event beyond the control of such party including, without limitation, war, embargoes,
strikes, governmental restrictions, riots, fires, floods, earthquakes, or other acts of God.

Notice: Any notices given under this Agreement are deemed to have been received and
to be effective: (1) three (3) days after the same shall have been mailed by certified
mail, return receipt requested; (2) immediately upon hand delivery; or (3) immediately
upon receipt of confirmation that an E-mail was received. For the purposes of this
Agreement, any and all notices shall be addressed to the contacts listed below:

County:
Department: Adams County Human Services Workforce Center
Contact: Kent Gregory, Contract Administrator, Human Services Department
Address: 7190 Colorado Blvd., 6" Floor
City, State, Zip: Commerce City, Colorado 80022
Office Number: 303.227.2215
Email: kgregory@adcogov.org
Department: Adams County Purchasing Division
Address: 4430 South Adams County Parkway, Suite C4000A
City, State, Zip: Brighton, Colorado 80601
Department: Adams County Attorney’s Office
Address: 4430 South Adams County Parkway
City, State, Zip: Brighton, Colorado 80601
Contractor:
Company: Growing Home
Contact: Karen Fox Elwell, CEO
Address: 3849 W 72™ Avenue, Suite 112

10.9.

City, State, Zip: Westminster, Colorado 80030
Office Number: 720.407.1974
E-mail: teva@growinghome.org

Integration of Understanding: This Agreement contains the entire understanding of the
parties hereto and neither it, nor the rights and obligations hereunder, may be changed,
modified, or waived except by an instrument in writing that is signed by the parties
hereto.

2018.315A — Growing Home
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- 10.10. Severability: If any provision of this Agreement is determined to be unenforceable or.

invalid for any reason, the remainder of this Agreement shall remain in effect, unless

. otherwise terminated in accordance with the terms contained herein.

10.11. Authorization: Each party represenfs and Wa:rrants. that it has the porver and ability to

enter into this Agreement, to grant the rights granted herein, and to perform the duties
and obligations herein described.

- 11. AMENDMENTS, CHANGE ORDERS OR EXTENSION:

1L.1.

11.2.

Amendments or Change Orders: The County may, from time to time, require changes
in the scope of the services of the Contractor to be performed herein including, but not
limited to, additional instructions, additional work, and the omission of work
previously ordered. The Contractor shall be compensated for all authorized changes in

services, pursuant to the applicable provision in the Solicitation, or, if no provision

exists, pursuant to the terms of the Amendment or Change Order.

Extensions: The County may, upon mutual written agreement by the parties, extend
the time of completion of services to be performed by the Contractor

- 12. COMPLIANCE WITH C.R.S. § 8-17.5-101, ET. SEQ. AS AMENDED 5/13/08: Pursuant
to Colorado Revised Statute (C.R.S.), § 8-17.5-101, et. seq., as amended May 13, 2008, the
‘Contractor shall meet the following requirements prior to signing this Agreement (public
contract for service) and for the duration thereof: :

12.1.

The Contractor shall certify participation in the E-Verify Program (the electronic employment

- verification program that is authorized in 8 U.S.C. § 1324a and joinily administered by the

United States Department of Homeland Security and the Social Security Administration, or its

R - successor program) or the Department Program (the employment verification program
established by the Colorado Department of Labor and Employment pursuant to C.R:S. § 8-

12.2.

- 12:3.
12,4
w0 - employment eligibility of all employees who are hewly hired for employment to.perform work

125

17.5-102(5)) on the attached certification. -

The Contractor shall not lmowmgly employ or contract w1th an 111ega1 alien to perform work
under this pubhc contract for servrces

The Contractor shall not enter into a contract W1th a subcontractor that fails to oertxfy to the
Contractor that the subcontractor shall not knowingly employ or coutract with an 1llegal ahcn
to perform work under this pubhc contract fOr serv1ces e

At the time of signing this public contract for services, the Contractor has confirmed the

under this public contract for services through partrclpatlon in either the E-Verify Program or
the Department Program.. :

‘The Contractor shall not use either the E—Verlfy Program or the Department Program oo BT
.'-:procedures to undertake pre-employment screening of job applicants whlle this pubhc contract . . . v

for serv1ces 1s being performed.

If Contractor obtains actual k:nowiedge that a subcontractor performing work under this pubhc |
contract for services knowmgly employs or contracts with an illegal alien, the Contractor shall: -

HIZMSA ~ Growing Home
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... notify the subcontractor and the County within three days that the Contractor has actual :
. - knowledge that the subcontractor is employing or contracting with an illegal alien; and _ o Pa—
- terminate the subcontract with the subcontractor if within three days.of receiving the notice . .

- required pursuant to the previous paragraph, the. subcontractor does not stop employing or
contracting with the illegal alien; except that the contractor shall not terminate the contract
with the subcontractor.if during such three days the subcontractor provides information to °
establish that the subcontractor has not knowingly employed or contracted with an illegal
alien.

12.7. Contractor shall comply with any reasonable requests by the Department of Labor and
- Employment (the Department) made in the course of an investigation that the Department is
. undertaking pursuant to the authority established in C.R.S. § 8-17.5-102(5).

12.8. If Contractor violates this Section, of this Agreement, the County may terminate this -
Agreement for breach of contract. If the Agreement is so terminated, the Contractor shall be
liable for actual and consequential damages to the County.

13 SUPPLEMENTAL FEDERAL PROVISIONS- (FFATA)
State of Colorado Supplemental Provisions for Federally Funded Contracts, Grants and Purchase
Orders Subject to The Federal Funding Accountablhty and Transparency Act of 2006 (FFATA), As
Amended Revised as of 3-20-13.

20183154 ~ Growing Homs
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CONTRACTOR’S CERTIFICATION OF COMPLIAN CE

Pursuant to Colorado Revised Statute § 8-17.5- 101 et. seq, as amended 5/13/08, as a

+ prerequisite 10 entering into a contract for services with Adams County, Colorado the
. undersigned Contractor hereby certifies that at the time: of this certification, Contractor does not
knowingly employ or contract with an illegal alien who will perform work under the attached
contract for services and that the Contractor will participate in the E-Verify Program or

“ Department program, as those terms are defined in CR.S. § 8-17.5-101, et seq. in order to
confirm the employment eligibility of all employees who are newly hxred for employment to
perform work undér the attached contract for semces

CONTRACTOR:
Grwiag ttome. . g7 ffgi"

Company Name™ ~ Date

-~ Note: Registration for the E-Venfy Program can be completed at: hting: /v vis-
- dhs.comiemploverseristeation, It is recommended that employers review the sample
memorandum of understanding” available at the website prior to registering

2048315 - Carawing Home
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Signature Page
IN WHNESS WHEREOF the Parties have caused their n’aﬁws to be affixed hereto.

" BOARD OF COUNTY COMMISSIONERS
ADAMS COUNTY, COLORADO

&Hllllﬁ

Daicea

CONTRACTOR
GROWING HOME

Naﬂle (Pl'lntol-Type)
' 29

AAuthorxzed Sigﬁa'ture o

~ BHannos
- Stan Martin, Clerk and Recorder _ adh .

APPROVED AS TO FORM:
Adanis County Attores”s Office

>
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1

ATTACHMENT A
(All Documents following this page of the Agreement)

Attachme_ﬁts: |
Fee Schedule (Base Yearj

2. BAFO #3, dated June 19, 2018

3. BAFO#2, dated May 15, 2018

4. BAFO #1, dated April 17, 2018
Proposal, dated February 13, 2018

6.  Offeror’s Certification of Compliance

7. foe_ror"s Signature Page

1018.3154 ~ Growing Home
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. ATTACHMENT 1
TANF Contract Component Confirmation Document

The Text Sectmns of all checked components should address one or more of the
following:
I) ‘Provide the Page number and paragraph in your submitted proposal where the

component i3 addressed

- 2} Address the component in the text sections of the document below

- 3) All clarification questions as your best and final offer (BAFO) pertaining to your
- submitted proposal under RFP 2018.315 are provided mlder 4 separate cover of thls

component docusment,

X Descnbe the issue/problem that will be addressed (i.c. what is thé nature of the issus)
(enter page number and paragraph in your submitted proposal): Pages 1 and 4 of
Submitted proposal

B4 Explain why it is an important 1ssue to be addressed in the community:. Pages I and 4

" of submitted proposal

Explain how the project meets one or more of the federally-def ned purposes of

TANF: Page 5 of submiitted proposal

X What.serv:ces will be provided: Pages 5,6,17, and 8 or proposal to include
clarification (BAFO) questions 1 and 2.
X = Who will be served: Canopy Program; 47 families page 6 or proposal, Mobllzty
o Memonng, 30 families page 7 of submitted proposal, Contingency: funds 2°¢
- Paragraph, page 8 of submitted proposal, Wrap-around Sérvices to include
clarification (BAFO) question 3.

How: Pages §, 6, 7, and 8 or proposal.
When: Clarification (BAFQ) question 4,
‘Where: Page 2 paragraph 5 of submrrted proposal S
-Contractor avows only to serve TANF eligible clients approved by the County thh
- TANF funds: Clarification (BAFQ) question 5.
... How TANF- eligibility. will be detemuned {check aJ] that apply) Clanﬁcanon (BMO)
.questions 6and7

BREEX ..

S Apph canon (must gather mformauon regardm g the TANF eh gxbﬂlty cnten a) e

-Chick hege to enter text.

L® Affidavit of eliglbahty The paructpant can check three (3) boxes regardlng the EE

.-TANF eligibility criteria and sign the affidavit, attesting to their ehglblhty
Cla.nﬁcatlon CBAF 0) quesnons 6




Invmceg,

Survey data at the point of service (this method is used fo identify the
appropriate pro-rata share based on the percentage of TANF eligible families
accessing services at the time of the survey): Click here to enter fext.

[0 Demographic data (only appropriate in limited circumstances): Click here to
etifer fext.

Al items in the Price Schedule are clearly presented in the scope of work: Chief
Program and Impact Officer; page 8 of submitted proposal and Price Schedule, Family
Support Specialist and Famﬂy Support Coordinator; Pages 5, 6, 7, and 8 or proposal
and Price Schedule, Rent; Clarification (BAFO) questions 7, and page 8 of submitted
proposal, pro rata share calculation requests, including concurrent agreements;
:Crlariﬁcatfion (BAFO) question 8. '

xpected Outcomes:

Addresses all services in the scope of work: Pages 8and 9 of submitted proposal and
clarification (BAFO) questions 9 and 10.

Confirmation that only incurred expenses, including personnel expenses, will be
invoiced: Clarification (BAFQ) question 11, .

Confirmation that client assessment and proof of need for all. client non-assistance
(financial assistance not to exceed four (4) months) will be retained for the current.
year and the three previous yeats: Clanﬁcatlon (BAFO) question 12,

. ACKNOWLEDGEMENT

'Autlonzedsigl e 7 Dats
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| Growing Home

-+ Nurturing Children Strengthening Famifles Creating Comimtunity &

May 15, 2018

Adams County Human Services Department -
4430 South Adams County Parkway
Brighton, CO 80601

Dear,

This letter is in response to the most recent Clarification Request regarding Growing Home’s
. application for funding under proposal #2018.315. Responses to each question are given below.

1. Growing Home understands and agrees to combine all TANF housing services mto one
agreement under RFP 2018.313,

2. Please see the attached fee schedule that combines all services and fees into one schedule for a
three year fee structure. : :

Attached please find Growing Home’s signed copy of the most recent Clarification Request.
Thank you for this opportunity to refine our proposal and we look forward to the opportunity to
work with Adams County through providing services to children and families in need.

Sincerely,

Karen Fox Elwell
President & CEO, Growing Home
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" Growing Home

 Nurturing Chitdren’ Strangthening Fomilles Creuating Compatinity
April 17, 2018

Adams County Human Services Department
4430 South Adams County Parkway
Brighton, CO 80601

- Dear,

- This letter is in response to the BAFO request regarding Growing Home’s application for -
funding under proposal #2018.315. Responses to each question are given below.

1. Growing Home confirms acknowledgement and understanding of the attached TANF Contract
Component Confirmation Document that will be made part of the awarded agreement as outlined
in said document. :

2. Growing Home agrees to expand the amount designated as Family Support Expenses on the
fee schedule from $46,000 to $76,000.

3. Growing Home agrees to include as part of its proposal $28,000 for contingency funds.

4, Gromng Home intends to serve a total of 377 TANF-eligible families through wrap-around
services, with families coming from the following sources: homelessness prevention - 47
families; Mobility Mentoring — 30 families; food pantry — 300 families.

5. Growing Home’s office hours are 9:00am  5:30pm Monday through Friday. Growing
-Home’s food: pantry operates from 9:45am — 11:45am Monday through Saturday. Operatlonal
hours of the proposed services fall within the hours described above.

6. GTOWlng Home avows to only serve TANF eligible families with TANT funds.

T Growmg Home will determine TANF eligibility for proposed programs by requiring
participating families to sign an affidavit certifying eligibility; however additional mformatlon
will-be collected at mtake to determine level of need for direct assistance. .

8 G:rowmg Home 8 CFO conducted an annual analysis of rental. space utilization by program
area, assigning a percentage of rental expenses to each program area.. .Based on the 2018 -
o ~-ana1ys1s, Growing Home utilizes a total of 53% of its rented space to conduct TANF ehglble
.+« services, exceeding the total 16% of rent funded through combined contracts with Adams
++-County." This overall percentage breaks down as follows: Homelessness Prevention 2%; Food .
e pantry.29%; Canopy temporary housing program 20%. These percentages represent a total of.
- . $45,570:across all program areas providing TANF- ehglble serviees. The portion of Growmg
. Home’s rent that is allocable to existing TANF grants is $5,023, and the requested arhount in this
‘- -contract is $6,516 for a total of $11,539. The remainder of rent costs aré funded by other sources
- including individual donations, foundation grants, and other govexmnent eon‘uaus u1owmg
Horne is happy to prov1de a copy of this analysis upon request S : :




- 9a. Growing Home conducted an analysis of the Chief Program and Impact Officer’s time and

allocations to date in 2018. Based on this ana1y51s Growing Home has determined that between
55% and 62% (average 59%) of this position is devoted to TANF-eligible activities or programs
that serve only TANF-eligible families.

9bi. Growing Home currently employs 2 full-time Family Support Specialists. 1.98 of these 2
FTEs are devoted to TANF-eligible activities, as evidenced by their time allocations on
timesheets year to date in 2018 and the percent of families served who are TANF eligible based
on-demographic data in Growing Home’s database. The scope of work in this contract will
require Growing Home to hire an additional full-time Family Support Specialist. ' This position
will be 0.75 dedicated to TANF-eligible activities, thus these three positions together will meet
or exceed 2.73 FTEs on TANF-cligible activities.

9bii. Growing Home currently employs 1 full-time Family Support Coordinator, not covered
under a current TANF contract. 50% of this FTE is devoted to TANF-eligible activities, as
evidenced by time allocations on her timesheet year to date in 2018 and the demograph1cs of
participants served. : :

9biii. Growing Home currently employs 2 full-time Family Support Spec1al1sts and 1 full-tlme
Family Support Coordinator. The scope of work in this contract will require Growing Home to
hire an additional full-time Family Support Specialist. Among these 4 staff members, at least
3.23 FTEs will be spent on TANF-eligible activities or programs that serve only TAN F- ellglble
families.

10. Given the recommendation to increase direct assistance funds to from $46,000 to $76,000,
Growing Home projects increasing the number of families to be served by these funds to 60,
with an average assistance amount of $1,266 per family. Given the recommended addition of
- $28,000 in eontmgency funds and an average assistance amount of $3,000, Growing Home
projects serving nine additional families served through contingency funds.

11. Growing Home agrees to work with the County Project Manager on expandmg expected
outcome categones : Lo

12. Growing Home understands only mcu:rred expenses mcludmg personnel expenses wﬂl be
invoiced. |

+ 13.. Growing Home conﬁrms that client assessment, proof of need for all chent non-ass1sta.nce |

(financial assistance not to exceed four months), w111 be retamed for the current year and the | o |

- three previous years.
" Enclosed please find: G*rowmg Home’s si gned copy of the BAFO letter and s1gned TANF

© " Contract Component Confirmation Document Checklist. Thank you for this opportunity 10 B

- refine our proposal and we look forward to the opportumty to work with Adams County throogh' . o

providing services to chlldren and farmlles in need. .

Sincerely,

T(m"en F‘me Piweﬂ

Pre51dent & CEO Grong I—Iome
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EXECUTIVE SUMMARY

Background: Every day Growing Home works to ensure that children - with full bellies, stable
housing and supported parents - reach their full potential. Growing Home believes in fighting
poverty using a whole-family approach, addressing both the immediate and long term needs of
multiple generations in each family. Growing Home relies on evidence-based programs to
address some of the root causes of poverty, such as school achievement gap, lack of a strong
social network, and health issues. Evidence has shown that focusing on children from birth
through age 8 is the key to breaking the cycle of poverty. However, even with the best early
childhood programs, 4 child is less likely to succeed if she is hungry because mom had to choose
between groceries or rent, or if he doesn't have anywhere to do his homework because the whole -
family is sleeping in the car tonight. Growing Home provides the dual-generation services that

~ help parents keep their families stable and ensure kids are growing up healthy and ready to learn,
regardless of their financial situation. |

Approach: Growing Home’s dual-generation programs help guide families toward healthy,

self-sufficient lives by working in partnership with families to help them achieve long term

stability. Growing Home’s model for success takes a comprehensive approach to building

equality of opportunity within the community it serves by combining research, practice, and

policy. To ensure the most successful outcomes for Growing Home’s families and community,

Growing Home works to expand its high-quality direct services strategies while advancmg

thinking and systems change. -

Proposed Project: Growing Home proposes to provide the following services in response to
Adams County’s Housing Services TANF RFP-HE-18-315:

Homelessness Prevention — emergency direct assistance to families at risk of losing housing
due to an inability to pay their rent or mortgage. Assistance is provided after verification of

* expenses and income by a Family Support Specialist. The amount that families receive through
Homeless Prevention assistance varies by family and situation; average rent for a two-bedroom
apartment in Adams County is over $1,300 per month. Deposit and first month rent assistance
typically runs higher and is decided on a case-by-case basis. Families receiving rent or
mortgage, assistance also receive short-term case management, and are offered access to
Mobility Mentoring and wrap-around services. Growing Home projects serving 47 families with
requested homeless prevention funds.

Mobility Mentoring — an evidence-based case management method designed to help families
" move permanently from crisis to self-sufficiency through identifying and addressing their
challenges in five key domains necessary for economic stability. Families work together to set
individual and family goals, supported by a Family Support Specialist. This model includes
- multiple levels to meet the needs of families with short, medium, and long-term challenges and
- goals. Growing Home is the first organization in Colorado to be part of the Mobility Mentoring _
~ network. Growing Home is currently able to accommeodate 30 families in Mobility Mentoring. —

- ‘Wrap-around Supportive Services - Growing Home offers a wide range of wrap-around .
supportive services to help families overcome challenges and ensure ail family members may ' =
“thrive. These services include access to the Food Pantry and Canopy temporary housing
-program, participation in Parents as Teachers home visitation, medical care for uninsured
 families through Growing Home’s clinic, Incredible Years parenting classes, Seedlings classes
for new and expectant parents, and referrals for service that fall outside Growing Home's scope.
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PROFILE OF THE FIRM

Growing Home is a 501(¢)3 nonprofit located in Westminster, Colorado that operates locally to
provide basic needs services to families with children under the age of eighteen.

Growing Home was founded in 1998 as the Adams County Interfaith Hospitality Network, and
currently employs 31 full-time and 2 part-time staff members.

Growing Home serves low-income children and families in need across the north Denver metro
area; the majority of families served live in Adams County.

Growing Home has a highly diverse and culturally competent staff that reflects the population
served by the organization. Over 70% of staff is bilingual in Spanish and English, and
approximately 25% originally came from Mexico, Central or South America. All services are
offered in Spanish and English to meet the needs of the families Growing Home serves.

Work will be performed at Growing Home’s facility (located at 3489 West 72™ Avenue) or at
Growing Home’s Day Center (located at 7375 Samuel Drive) in Westminster, Colorado.

This project will be staffed by one full-time Family Support Specialist and one full-time Family
Support Coordinator, and each of these individuals will devote 75% of their time to this project.
These individuals will be responsible for providing Mobility Mentoring and short-term case
management, administering homeless prevention funds, facilitating life skills classes, and
connecting families with appropriate wrap-around services. This project will be supported by the
Chief Financial Officer and the Chief Program & Impact Officer. The Chief Financial Officer
will be responsible for all financial matters related to this project, while the Chief Program &
Impact Officer will provide oversight for the project, as well as supervision for the Family
Support Specialist and Family Support Coordinator. Please see Appendix C for resumes of each
individual on this project. ' ' ' ' '

- Growing Home has not had any substantiated legal complaints brought against the organization
in the last three years, and does not have any outstanding litigation in progress. o -—
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INTRODUCTION AND QUALIFICATIONS

stsmn, History, and Current Programs

Growing Home’s mission is to guide children and thelr families on the path to a brighter future,
Growing Home envisions its community working together so that all children and their families
have a place to call home, food on the table, and the opportunity to pursue their dreams. Growing
Home began in 1998 as the Adams County Interfaith Hospitality Network, a community based -
shelter serving 30 families per year. The organization began when its founder, Kathleen Drozda,
met a homeless family living in their car which was parked at the hospital where Drozda worked.
This chance meeting awakened Drozda to the problem of suburban homelessness and was the
spark that led her to start the Adams County Interfaith Hospitality Network, which later became
Growing Home.

Growing Home developed its programming over the years based on research and observation to

~ best serve the needs of low-income families. Today Growing Home's wrap-around approach

serves whole families with intensive supports to overcome immediate and long-term obstacles to
self-sufficiency and family stability. Growing Home offers dual-generation programs to nurture
children, strengthen families, and create community. Growing Home’s wrap-around approach

provides intensive supports to strengthen families during times of crisis by offering food, shelter,

healthcare, and homelessness prevention assistance. Growing Home is the first organization in

+ . Colorado to offer Mobility Mentoring, an evidence-based case management process to move
- families permanently from scarcity to economic stability. Growing Home combines high quality _

direct service strategies with efforts to advance systems change to build equity of opportunity for
all. In 2017 Growing Home proudly served over 6,300 families (nearly 14,000 unduphcated
individuals). Please see Appendix A for Growing Home’s organizational chart.

ORGAN IZATION BUDGET AND FISCAL CAPACITY

Growing Home’s fiscal year aligns with the calendar year. The organization’s budget for 2018

projects $2,627,846 in revenue, with expected sources of revenue as follows: $398,000 from
. individual donations and community support; $624,356 from grants (foundations, corporations,

and trusts); $1,466,090 from government contracts, the largest of which is a contract with the

- Maternal, Infant, and Early Childhood Home Visitation program administered by the Colorado

Department of Human Services; $139,400 from rental income and interest earned.

- The 2018 budget projects $2,579,168 in expenditures, with top expenditure categories of;
‘Personnel costs are the largest expense category at $1,868,193 and include salaries and fringe
. costs (payroll taxes, health insurance, 403b plan, paid time off, etc.);Professional services

represent $99,488 and include accounting/payroll, audit, legal, janitorial, and other contracted

. services; Rent on Growing Home’s space at 72" Avenue and the Day Center on Samuel Drive
. tepresents $85,080; Program expenses represent $299,657 and include rental assistance/utility

assistance funds, motel vouchers to house Canopy families during weeks in which Growing —
Home does not have a host church, supphes for all program areas, and food for the Feeding
Families Food Pantry.

- Growing Home maintains sufficient operating reserves to perform the proposed services on'a

reimbursement basis.
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PROPOSED SERVICES
PURPOSE STATEMENT

Growing Home was founded in 1998 to address the problem of family homelessness in suburban
Adams County, and over the years has expanded its services to become an anti-poverty
organization. In recent years development across metro Denver has taken away thousands of
down-market properties and rental units, often to make way for light rail and high-end housing.
Some families cope by combining households to share expenses; however this can create
unhealthy and even unsafe living conditions due to overcrowding. According to a 2018 report by
Shift Research Lab and Phyllis Resnick, PhD, over half of Colorado renters are cost-burdened,
meaning housing takes up more than 30% of their total household income, and 85% of these
households eamn less than $50,000 per year. This is reflective of the families served by Growing
Home, as 100% are low-income and over half live in deep poverty, reporting annual incomes of
less than $15,000 despite most families including at least one working adult.

Growing Home serves low-income families with children across the Denver metro area; the
majority of Growing Home’s families live in Adams County. On an average night in Adams

~ County 230 people are homeless, with nearly one-third of these individuals being families.

(Denver Metro Homeless Initiative, Point in Time Study, 2016). Although the Denver metro area
has rebounded for the most part after the 2008 economic collapse, Adams County lags behind
other more prosperous metro area counties. Unemployment in Adams County remains higher
than the state average, and 14% of Adams County residents earn incomes that fall below the
federal poverty line (Community Opportunity Index, 2017). At the same time, the supply of
affordable housing units in Adams County is shrinking due to development, making it even
harder for low-income families to secure housing suitable for raising their families. The Kids
Count in Colorado 2016 report ranked Adams County as the fourth-worst in the Colorado Child
Well-Being Index and found that 18% of the 134,236 children in Adams County (24,162

children) live in poverty. Growing Home's services target these children and their parents with

the classes, tools, and support families need to build long-term stability and avoid homeIe-ssness. '

 Children born into poverty face many obstacles to succeeding in school. Homeless. children are o

nine times more likely-to repeat a grade, four times more likely to drop out of school, and three
times more likely to be placed in special education programs than thetr housed peers ‘(Insfutute
for Children and Poverty, 2009). Homeless children are sick four times more often than housed

- children, and they are significantly more susceptible to respiratory and digestive illness, asthma,

nutritional deficiency, and obesity. They are also more likely to experience mental illness and
exhibit negative behaviors at school. A significant majority of homeless children cannot meet
grade-level academic objectives (National Center on Family Homelessness, 2013). Research has
revealed the long-term detrimental impacts that Adverse Childhood Experiences (ACEs) and

toxic stress have on children’s developing brains, and that early exposure to toxic stress without

the buffering effect of supportive parenting creates lifelong-changes in the architecture and

- function of the brain. Young children exposed to toxic stress are also more susceptiblé to (;hronic

health problems such as heart disease and depression later in life. Children living in poverty are -

more likely to:start school academwaily, socially and developmentally behind and to never catch
o up. Common sources. of stress in the families Growmg Home serves include poverty, household

| ™. al-a
umtauuny, aiidl 119‘516\»1. _U.uo J.D w'u_y x,u Uwug5 J.Luuu.' iaKkes a duurgmnm a,t;uu appt uwvl"., auyyun 1.1115

parents and nurturing children to break the cycle of poverty.
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The proposed services will prevent homelessness and encourage stable families by prov1d1ng
homelessness prevention funds and short-term case management during times of crisis to keep
families stably housed; Mobility Mentoring case management to help low income families
identify and address the challenges that keep them in poverty, and; wrap-around dual-generation
support so all family members may thrive. Growing Home projects serving 47 families
(estimated 180 individuals) through the requested homeless prevention funds in each year of
proposed services, and expects that that 60% of families receiving homeless preventlon funds
and short-term case management will remain stably housed for two months after receiving
assistance. Growing Home projects serving 30 families (estimated 120 individuals) through
Moblhty Mentoring in each year of proposed services, and projects that 80% of families

receiving Mobility Mentoring case management will reach or demonstrate progress toward one

or more goals within one year of program entry.

This proposal addresses the TANF purpose of serving needy families so that children may be
cared for in their own homes. This is accomplished through providing basic needs supports
such as homeless prevention through rental or mortgage assistance, short-term case management
to help families weather sudden crises (such as job loss, illness, or car repair), Mobility
Mentoring case management to address ongoing challenges to self-sufficiency and economic
stability, and access to the food pantry and other wrap-around services. This proposal also
partially addressees the TANF purpose of promoting job preparation and work (though not
specifically promoting marriage) through Mobility Mentoring case management. Mobility
Mentoring is designed to move families permanently from scarcity to self-sufficiency and

. economic stability through structured goal-setting around five key pillars of family stability, two

of which (education and training, employment and career management) directly address career

.development and encourage participation in the workforce by helping participants prepare

themselves for jobs with living wages and career paths.

- PROPOSED SERVICES DETAIL
Growing Home proposes to provide the following services for each year of the contract:

Homelessness Prevention: Provide emergency funds to help families avoid homelessness
through short term rental/mortgage assistance. Growing Home’s Family Support Specialists

-+ review bills and income with each family, and together they create a plan for keeping the family in
.their home, sparing all family members the trauma of frequent or unexpected moves. - Case
‘managers verify amounts owed with landlords or leasing agents; and contact employers to verify

employment. The‘amount of financial assistance each family receives depends on a personalized

-‘assessment of their debts and their willingness to address long term 1ssues and pursue sustalnable o

solutions.

- Families. seeking home‘leSsness prevention services typically first engage with Growing Home
- through the food pantry, which is where families meet with a Family Support Specialist to apply -,
.. for homeless prevention assistance and where assistance requests are processed. Families must : .
- .be connected with Growing Home through any program (food pantry, parenting classes, etc.) to .
-+ -be eligible for homelessness preventlon services. Recipients must be residents of Adams |
- County. All families receiving assistance work with a Family Support Specialist to create a B
. family stability plan that includes a budgeting and goal planning session, resource referrals, 3- 6
- . months of short-term case management and ongoing wrap-around supportive services. The case
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manager connects families with appropriate community resources, advocates for families with
landlords and other community partners, and provides other services to families as necessary.

Families in the Canopy temporary housing program may also access help with deposﬂ: and first

~ month’s rent through the requested homelessness prevention funds. These families must complete _

a Canopy program intake process that includes a background check and drug screening for all
adults, and all family members must agree to abide by the rules of the Canopy program prior to
entry. Families must also provide documentation of family size and financial situation, including
bank statements, pay stubs, bills and leases. Families are accepted into the Canopy program on a
space-available basis; the Canopy program has the capacity to serve a total of four families at the
time, consisting of a total of fourteen individuals. Once in Canopy, families receive up to three
months of housing, coupled with case management and weekly life skills classes as they work to
regain stable housing. Canopy program participants are required to take part in case management

~and weekly life skills classes that address the root causes of why they ended up in crisis. All case

management meetings and life skills classes for assistance recipients take place at the Day Center.

- 70% of families exit the Canopy program into stable housing and maintain that housing for six

months.

Growing Home does not distribute funds directly to families served through Homelessness
Prevention. Funds are distributed directly to the vendor (i.e. landlord, mortgage company, etc.).

- Growing Home has sufficient reserves to operate the proposed project, including providing direct -

assistance to families in need, within the limits of a reimbursement contract. Growing Home
projects serving 47 families (approximately 180 individuals) per year through the requested
homelessness prevention funds.

Mobhility Mentoring: provide case management services to low-income families using the

- Mobility Mentoring model. Mobility Mentoring is an evidence-based case management model

developed by Economic Mobility Pathways (EMPath, formerly Crittenton Women’s Umon) and
is defined as the professional practice of partnering with participants so they may acquire the
resources, skills, and sustained behavior changes needed to achieve and preserve self-sufficiency.
This rigorously tested and proven model of service is designed to assist struggling families as

they move from poverty to stability and self-sufficiency. The Mobility Mentoring model is

based on EMPath’s theory of change which posits that becoming economically independent

- requires most people to optimize their lives in five basic domains: family stability; well-being;
financial management; education and training, and; employment and career management.

This process is evidence-based and, when delivered with fidelity, has a long track record of -

. helping participating families move from struggle to self- sufficiency. Mobility Mentoring is
grounded in behavioral science and neuroscience, and is guided by five key prmczples '

- # Individualization — Each family’s needs are umque and there is no “one size fits all” path
to economic independence.

¢ - Horizontality — [asting stability may only be achieved when needs in all five basic

domatins are met. -

o Time - the journey to stablhty and self-suffimency can be tlme-consummg, and effectlve S

interventions must allow sufficient time for behavioral change to take place. '

. & Co-investment — Participants must take the lead in guiding their journey, assisted by thexr .

Moblhtv Mentor, who is trained to match Darncmants levels of effort and commitment.
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~« Social Networks — personal and professional networks are crucial to achieving and
-maintaining economic independence, so Mobility Mentoring 1ncludes components that —
help participants strengthen and activate these networks.

- Mobility Mentoring services are delivered at three levels. Levell participants set and achieve.

goals around family stability, and these goals tend to fall along 1-2 of the five basic domains.
Level II mentoring participants set goals related to economic mobility, and their goals fall along
2-4 of the five basic domains. These services tend to last for up to 12 months. Level III
participants set goals leading to economic independence, and this level includes multi-year
goals with activities broken down into six month increments, Goals set at this level impact all
five of the basic domains, and services may run for multiple years. Mobility Mentoring includes
judicious use of rewards to recognize families for reaching key benchmarks to encourage
engagement, recognize persistence, build resilience, and improve executive functioning.

Mobility Mentoring is a dual-generation intervention that engages all members of a family in

setting goals that will move them to self-sufficiency together. Families set goals for themselves

as a unit, as well as individual goals for each family member, and then they work with their case

manager to create and travel paths toward those goals. Adults in each family focus on the five

domains listed above, which are graphically represented as pillars on a bridge to self-sufficiency.

Mobility- Mentoring also includes a child bridge with age-appropriate steps for children in the

domains of® health and well-being; social-emotional, self-regulation; preparing for independence, .
and; educational progress. This element is key to breaking the cycle of intergenerational o
poverty, as parents and children together learn critical skills for self-sufficiency, incorporate

those skills into their daily lives, and develop ways to support one another through their shared

journey. Growing Home projects serving 30 families (estimated 120 1nd1v1duals) each year

through Mobility Mentoring,

Growing Home began offering Mobility Mentoring in mid-2017, and is the first organization in
Colorado to be part of the Mobility Mentoring network. Currently Growing Home has twenty-
six families participating in Mobility Mentoring, and in just-over six months families in this-
program have made considerable progress toward their goals, many of which center on

- improving job skills or obtaining additional education to advance their career goals. One

- example of this progress is Lashawna and her family, who have been in Mobility Mentoring for -
- approximately six months, meeting regularly with a Family Support Specialist to set goals and- -
- assess progress. In that time, Lashawna and her family have set and achieved goals related to : - - -
- .financial management (developing and sticking with a budget, determining what level of income . .
- -is needed to support her-family) and education/training (Lashawna was recently accepted to the

-Corrections Academy). These achievements represent tangible progress toward Lashawna’s . - -
- -long-range goals of becoming a corrections officer and supporting her family without public .-

assistance. While this is just one story of one family, Growing Home expects that there will be
many more success stories to come from Mobility Mentoring in future months. -

Growing Home realizes that not all families will need or want to participate in the long-term

= process of Mobility Mentoring, so'families are contacted to discuss participating in Mobility -~ " - 0
~-~Mentoring once they have built a track record of multiple engagements with one or-more of - e s
+* Growing Home’s services (including food pantry, shelter, ‘Parents as Teachers home visitation,
‘Incredible Years parenting classes, and Seedlings new parent support clagses) Thig triage - :
;. process allows Growing Home to tailor the level of service prov1ded to each tam:ly accordlng to ' o
<7 theirpeeds-and goals, and to utilize funding in the most efficient and impactful way possible. "
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Wrap-around Services: Families living in poverty typically have unique combinations of -~~~
challenges in their lives that drain their resources and keep them in poverty. Growing Home ' —
offers a wide range of wrap-around supportive services to help families overcome these

challenges and ensure all family members may thrive. These services include access to the
Feeding Families Food Pantry, participation in Parents as Teachers home visitation, Canopy
Temporary Housing Program for families, medical care for uninsured families through Growing
Home’s clinic, Incredible Years parenting classes, Cradling Literacy family literacy sessions,
monthly healthy cooking demonstrations, and Growing Home’s Seedlings new parent education
class series. Growing Home’s Family Support Specialists also provide referrals for needed

services such as child care, dental care, clothing and essential items for children, job training and
employment resources available through partner agencies.

Growing Home will cooperate with Adams County staff and contracted programs and
community partners to help families receive services. Growing Home will prioritize a portion of
requested direct assistance funds for clients referred by Adams County Human Services
Department or its partner agencies, at the request of the County. Growing Home has years of
experience working with TANF federal statutes and regulations, and a clear understanding of
Colorado Works statutes and regulations. Growing Home will abide by any Adams County
policies and procedures related to this proposal and any subsequent contract.

EXPECTED OUTCOMES S
Growing Home regularly evaluates progress and outcomes to ensure it provides relevant, quality
programs for children and families. Evaluation data is gathered through pre and post surveys,
participant records and exit paperwork, and evaluation methods are tailored to each program.
Growing Home’s Chief Program & Impact Officer, Dolores Ramirez, is working with program
staff to streamline tracking and reporting methods to strengthen data accuracy and accessibility. _
In 2016 and 2017 Growing Home hosted an Evaluation & Impact Fellow, who created'a Theory - -~ - —

. of Change encompassing all of Growing Home’s programs. This document now serves as an
anchor to locate each service offered within an overall framework that aligns with Growing

Home’s mission. In 2017 Growing Home began assessing and restructuring its data collection - -
processes to support more accurate performance reporting; this work is ongoing in 2018.

Evaluation is a high priority for Growing Home’s new Pres1dent & CEO, Karen Fox Elwell, who :
will work with the Chief Program & Impact Officer to strengthen evaluation in all program N
areas. The Chief Program & Impact Officer is also examining ways to incorporate human-

- ~centered design into Growmg Home’s programs and evaluation methods, as part of the shift to

include community voices at all levels of the orgamzatton The Growing Home Program

- Committee, made up of staff, board members, and community members, analyzes each program
© and service in depth annually — making recommendations for 1mprovement or structure changes, L
weighing different evaluation tools for 1mp1ementatton and i mcreasmg program efﬂc1ency and ' :

effectiveness.

Gtomng Home measures 1mpact by the number of families served (outputs) and by the o _ _ -

i difference these services make in the lives of families and children (outcomes). Outputs for the
- food pantry, clinic, Seedlings, and Inctedible Years are tracked using Growing Home’s Efforts fo

Cutcomes (210} database, The PAT program uses the V isittracker database (as required by the

. program funder) to track v1s1ts and services, and to record perlodlc assessments of ch1ldren ]
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progress. Canopy and homeless prevention services are tracked using the Homeless
- Management Information System (HMIS) database (as required by the program ﬁmder) wh:ch
requires Growing Home to maintain strict data quality standards.

Outcomes for the food pantry and clinic are measured primarily through feedback from families
served. Seedlings and Incredible Years outcomes are measured using pre/post-tests to gauge
shifts in participant knowledge and behavior, and feedback from participants and facilitators.
Outcomes for PAT are measured by Parent Possible, the lead agency for this program, and
"Parent Possible publishes an annual report detailing their evaluation findings. Outcomes for
Canopy and homeless prevention services are determined by the percentage of families who
remain stably housed two months after receiving homeless prevention funds, or the percentage of
families who are stably housed three months after exiting the Canopy program.

Success- will be measured by: progress against service number goals; case management notes;
follow-up meetings with families; referrals given for service by other organizations; self-
- reported data from families indicating improvement in finances, employment, or household
stability; attendance and completion of supportive classes offered by Growing Home (which also
incorporate their own evaluation methods including pre/post tests and feedback from participants
and instructors); feedback from participating families on the impact and usefulness of Growing
Home’s services. Family Support Specialists will be responsible for tracking information about
what services each families receives, enrollment in life skills classes, and referrals. Data will be
collected by Growing Home’s Family Support Specialists and entered into the Efforts to
Outcomes (ETO) database.

Below are Growing Home’s 2018 goals and projected service numbers relevant to this proposal:

* Provide three months of temporary housing to 17 families with children (estimated 70
individuals) with 70% of families completing the program securing stable housing

* Prevent homelessness for 70 families (estimated 300 individuals) with rental or mortgage
assistance coupled with short-term case management to ensure that 60% of families remain
stably housed 2 months afier receiving services

‘» Offer quality affordable and transformational housing to 19 families

+ . Provide Mobility Mentoring medium and long-term structured case management to 30 --
families (estimated 110 individuals) : :

- » . Receive and respond to 3,000 requests for assistance recelved by email or phone

* . Distribute 3,500 3-day supplies of healthy food to households with children

+  Offer d1apers and hygiene items to 1,500 families

* - Partner with medical volunteers to prov1de blweekly on-site medical care for 80 unmsured |

adults and children

| . In 2017, Growing Home served over 6,300 unduplicated families consisting of nearly 14 000
. individuals. Below is a snapshot of 2017 outputs by program area.
-+ Parents as Teachers (PAT): 434 children and 370 parents served.

.+ - Incredible Years: 81 parents graduated from the 14-week Incredible Years series.

-+ -Cradling Literacy: 40 families participated in literacy-focused classes

S P .+ Seedlings: 15 families participated in classes for new parents - :
.« Feeding Families Food Pantry: 1,142 unduplicated families (5,049 unduphcated

Individualsj made a total of 3,533 visits to the food pantry, during WulC”l mey receiv ed
~ three-day supplies of healthy. foods to prepare 155,529 meals. - A
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* Canopy: 18 families (72 individuals, 40 of whom were children) received up to 90 days of
- temporary housing and case management

» Homeless Prevention: 47 families benefitted from emergency rental, mortgage or ut111ty
assistance coupled with financial goal planning services. _

*  Affordable/Transformational Housing: 20 families served through affordable or
transformational housing in 2017

* Healthcare: 53 uninsured patients served during visits to Growing Home’s medical clinic

*  Assistance requests: 3,387 families contacted Growing Home for help in 2017

*  School supplies: 1,551 individuals received free backpacks and school supplies

* Holiday programs: 2,598 individuals from 633 families received a Thanksgiving basket,
holiday toys, or were adopted for the holidays by Growing Home volunteers in 2017.

HOW ELIGIBILITY WILL BE DETERMINED

When families request homeless prevention assistance they must complete an intake assessment
with a Family Support Specialist to document family size and income. During this interview
families are asked to provide identification for all family members (birth certificates,
Medicaid/CHP+ cards, or school identification cards are acceptable for children). Growing
Home also verifies that homelessness prevention recipients are residents of Adams County.

- Growing Home asks families for pay stubs, bank statements (if they have bank accounts) and

~ bills or leases to document income and expenses and determine each family’s level of need.

Families who have received an eviction letier are asked to provide a copy of this letter as well. If
families receive assistance through homeless prevention funds, payments are made by Growing
Home to the landlord or mortgage company on behalf of the family, never directly to the family.
During this intake process Growing Home staff will conduct an assessment to identify additional

- 'needs that may be addressed through other Growing Home program areas, or through referrals to -

partner agencies for services outside of Growing Home’s scope.

When families ask to participate in the Canopy temporary housmg program, they must provrde
the same information as outlined above to document family size and financial assets/liabilities.

- In addition, all adults in each family must pass a criminal background check and drug screening, -

- and all family members must agree to abide by the rules of the Canopy program.

-Growmg Home maintains records of all documents used to determine families’ e11g1b111ty for
TANF-funded services. These files are stored in locked file cabinets located in the Food Pantry
or at the Day Center, the administrative home of the Canopy program. Client files are retained
for at least seven'years, or for three years following the expiration of the contract funding the
activity, whichever is longer
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PROGRAM EXPERTISE AND PERSONNEL

Anita Deshommes, MBA, BSW, CFO & COO, has worked in the non-profit/human services
field for 15 years. With 11 years of financial management experience in both non-profit and
private sectors, Anita brings knowledge and fiduciary expertise to the organization, along with
her MBA from Colorado State University. Anita is on her 12" year with Growing Home. Anita
currently serves on the governing board of the Early Childhood Partnership of Adams County
(ECPAC), a partnership of Adams County agencies that prepare young children for success in
school and life. Anita will be responsible for all financial matters pertaining to this project,
although none of her time will be funded through this proposal.

Daniel Dominguez, Family Support Specialist, has a strong background in family services, and
in addition to his case management responsibilities Daniel also oversees the operation of the
Feeding Families Food Paniry. Daniel holds a Bachelor’s in Criminal Justice with a minor in
Sociology from the University of Colorado in Denver. Daniel has three years’ experience in-
family services and is bilingual in Spanish and English. Daniel is an experienced case manager
who is trained in the EMPath Mobility Mentoring model and Motivational Interviewing. Daniel
also oversees distribution of direct assistance for families that are delinquent in their utility bills.
Daniel serves as the first point of contact for families that visit the food pantry to request
homeless prevention assistance. Prior to joining Growing Home, Daniel volunteered for two
years in Growing Home’s food pantry. 75% of Daniel’s time will be devoted to this project.

Belia Casillas, Family Support Coordinator, has been with Growing Home since 2013,
working with families in Growing Home’s Canopy temporary housing program. Belia is
responsible for providing case management for families experiencing homelessness, developing
and facilitating weekly life skills classes, performing screenings and intakes of families, and
coordinating host weeks and volunteers for the Canopy program. Belia holds a Bachelor’s in

- Psychology from the University of Colorado in Boulder, as well as a certificate in Nutrition Data
‘Systems Research. Belia has 10 years’ experience in case management, and 50% of Belia’s time e

will be devoted to this project.
Dolores Ramlrez, Chief Program & Impact Officer - Dolores oversees programs and staff

- related to all services for children ages 0-9. She ensures competitive, evidence-based service

delivery by providing exceptional program staff management, program oversight, evaluatlon
reporting, and cotitinuous improvement. Dolores previously served as Manager of Early
Childhood Initiatives, and also as a Family Support Specialist for Growmg Home. During her
professional career, Dolores has dedicated her work to serve communities in need. Dolores has

- made it ‘her passion to advocate for underserved communities facing disparities by addressing
- social determinants of health. Dolores holds a bachelor’s degree in communications and a-
- certificate in Public Relations from the University of Colorado at Denver, and is-currently taking
a master’s level class at the CU Business School at UCD. She also received a scholarship to

participate in the 2017 Hispanic Chamber Aspiring Leaders Program. Dolores will provide .=
supervision of the Family Support Specialist and Family Support Coordinator, ensure required :
reports are submitted in a timely manner, and provide overs'.lght for the entire program 15% of : e

her time will be devoted to this project.

L Growing Home does not employ or contract with undocumented individuals, and Growmg Home R—
- participates in the E-Verify program to conﬁrm employment eligibility. .
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COMPARABLE PROJECTS

Below is a brief description of a current project with comparable objectives and services. Please
see completed Reference form, located in the Certifications section, for the requested three
references of similar projects.

Mile High United Way, Strategic Initiatives Grant

-Growing Home serves low-income families with children across the Denver metro area, and this

work is supported by funding from Mile High United Way under their Emergency and Basic

‘Needs funding priority. Growing Home’s current contract with Mile High United Way began in

July 2016. Growing Home successfully completed the first year of this contract and it was
extended for a second year, which runs through June 2018. Growing Home currently has a
renewal proposal under consideration by Mile High United Way for their 2018-2020 funding
cycle. The current contract is in the amount of $75,000 per year. Work under this grant is
carried out at Growing Home’s facility on 72™ Avenue in Westminster, and at the Canopy
program Day Center located on Samuel Avenue in Westminster.

This funding supports Growing Home’s work providing dual-generation services to families with
children, working alongside community members to break the cycle of intergenerational poverty
using evidence-based culturally inclusive programs and services. All services are provided in
English and Spanish to meet the needs of the community Growing Home serves.

Growing Home has provided temporary housing to low-income families with children since the
organization began in 1998 as the Adams County Interfaith Hospitality Network. Over the years
Growing Home expanded its offerings to include a food pantry, a medical clinic for uninsured
families, and Parents as Teachers home visitation to help low income Adams County families

- prepare their children for academic success and close the achxevement gap between low-mcome

and wealthier students:

In 2017 Growing Home served nearly 14,000 unduplicated md1v1duals from over 6 300
unduplicated families, providing basic needs supports to strengthen families, evidence-based
parenting classes and nationally recognized Parents as Teachers home visitation to nurture
children, and organizing that empowers neighborhood residents to create stronger communities,

-Demographic of those served in 2017 are: Race — African American 12%, Asian/Pacific Islander

2% Native American 4%, White 58%, Mixed 11%, Other 13%; Ethnicity - 70% of families

- served identify as Hispanic/Latinx; Sex — Female 56%, Male 42%, Unknown 2%; Income -

100% are low-income, 50% reported incomes below $15,000

* ~“During the most recent reporting period of July 1-Dec. 31, Growing Home served 4,369
“unduplicated individuals through the following program areas: Food Pantry (3,132), Canopy - :
* temporary housing program (34); Medical clinic for uninsured families (22), Mobility Mentoring - -
- (114); homeless prevention (188) Parents as Teachers home visitations (804 parents and -
" children); community ofganizing (75 individuals). In addition, Growmg Home responded to
-~ over 1,500 requests for help during this period, far beyond the agency’s capacity to prov1de BRI

assistance. The majority of these requests were for homeless prevention funds.

- Growing Home’s most recent report to Mile High Un1ted Way on this project, coVering the
- period of July 1 — December 31, 2017 is located in Appendix B.
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EPAJani8Repori

*Please provide the name of the parson who will be respensible for [Mitzi Hicks
ongoing reporting on this grant.
*Please provide the email address of the person who will be mitzi@growinghoms.org
responsible for ongoing reporting on this grant. -

*Community Impact Goal(s) and Key Strategy/Strategies:identify  jChildren enter school ready fo suceeed

Community Impact Goal(s) and Key Strategy/Strategies under Children ars reading at or above grade level by the end of third
which the proposal is being submitied: grade

*Key Strategies: Early Learning and Literacy.

*&, Mumberof unduplicated clients/participants servad by your 4368

agency July 1, 201 7—Decambgr 31, 2017;

*Number of unduplicated Individuais below 250% of the Federal 4334

Poverty Line {this Includes individuals that are sfigible for
Temporary Assistance for Needy Families (TANF} and Fres and

Reduced Lunch)
*Number of unduplicated parficipants served ages 0-3: 830
*Number of unduplicated participanis served ages4-5: 218
*Number of unduplicated pa.rﬁ'cipants served ages 6-8: 475
- *Number of unduplicated participants served ages9-13: 282
*Nurnbar of unduplicated pariicipants served ages 14-18: 175
*Number of unduplicated participants served ages 19-24 131 i
*Number of unduplicated participants served ages25-64; ) 2534 . .
*Number of unduplicated pariicipants served agesto+: 44 e ‘
*Number of unduplicated pariicipants served whose ages ars it
Linkown:

*Do the unduplicated participanis reported by age add up to your | Yes
total number of participants served? Note: when added, the total
number should be the same-as your answer for guesiion &

“Number of unduplicated mixed, muiti, or biracial participants 144
served: : : L :
1*Nurnber of unduplicated Hispanic/Latino participants served: 3058
*Number of unduplicatecNative Ametican/Alaskar: Native Nen- 183,

HispaniciLatine participanis served:

*Number of unduplicated Middle Eastern Non-HispahiciLatino 0

| participants served: -

*Number of unduplicated Asian/Pacific Islander Non- 26
Hispanic/Latino participanis served: S -

*Number of unduplicated Biack/African-American Non- 157

| Hispanic/Lating participants served:
- *Number of unduplicated White Non-Hispanic/Latinoparticipants {760
igerved: - .. . . . oL

“Number of unduplicaied pariivipainis seived wioss sthao-raclal (170
- tidentities are Unknown: -~ - : C
- 1*Do the unduplicatad participants reported by ethno-racal identity - Yes .
add up to your total number of participants served?*Moteiwhen™
added, the total number should be the same as your answer for _
guesfion 8

Page : 12
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*Number of undupiicated participants served who identify as male: 1835

“Number of unduplicated participants served who identify as 2447
female:

“Number of unduplicated participants served who identify with a 0

gender that is not binary:

*Number of unduplicated participahts of unknown gender served: |87

*Do the unduplicated participants reported Dy gender identity add  [Yes
up o your total number of pariicipants served?*Note: when added,
the total number should be the same as your answer for question 6

*Number of unduplicated refugees setved: 0
*Nurber of undupilcated immigrants served: 123
*Number of unduplicated veterans served. 10
*Numberof parents/caregivers demonstrating/reporting 434

developmentally supportive behaviors:

*Numberof fraining hours provided to parenis/caregivers/educators: 13619

*Number of parents/caregiversfeducators frained: 478
*Nurriber of books distributed to educators, schiools, and 640
parents/caretakers:

*Numberof individuals provided financial iteracy training or 45
coaching during reparting period:

*[o you provide small business development as a strategy? No

The following narrative questions provide you the opportunity to reffect on your organization's growth, challenges, and needs over the
past 6 months (July 2017-Decasmber 2017). -

- jwou

*Re?arding the your Mile High United Way report numbers, are there any changes or organizational circumstances about which you
d liks us to know? This Is an opportunity to explain any differences between your reported numbers and your inifiat projections from
your Scope of Work. {word count 100) : L

Growing Home did not recsive many donated bocks this year so numbers for this goal are low. One challenge ih the Blocks of Hope
neighborhood Is the unexpected mobility of familles into and out of Blocks of Hope. This produces a need for ongoing outreach to new

naw families move into the neighborhood, Growing Home st start from: scratch in building relationships and identifying needs before
any services may be delivered. Growing Home is addressing this, though outreach/recruitment handwidth is limited. A :

families. This has impaired Growing Home's ability o saturate the community with supporiive sarvices because when families leave and

*Elaborate on some of your organizational successes this past 6 months {July 2017-December 2017). This can include organizational,
programmatic, administrative, or fundraising successes. Please include a success story related fo the efforts or program that Mile High
United Way is funding. {weord count 500)

In mid-2017 Growing Home began piloting Mobility Mentoring, an aviderica-based case management method developed by Economic
Mobility Pathways (EMPath, formerly Crittenton Women's Union). Mobility Mentoring is the professional practice of pasrtnering with
participanis so they may acquire the resources, skills, and sustained behavior changes nesdad o achieve and preserve self-sufficiency.
This rigorousty tasted and provén mode! of service is designed to assist struggling families as they move from poverty to stability and
self-sufficiency. Currenily 26 families participate in Mobility Mentoring, whers they work with a trained coach to set and achieve goals
arotind five pillars essential to family stability: family stabllity; well-being; financlal Tianagement; education and training, and; empioyment
and career management. Eerly indicators show that most famiiies have either met or made measurable progress on at least one goail,,
and Growing Home looks forward to sharing success stories in the future as famnilies move from scarcity to economic stability.

Below Is a stary llusirating the Impact of Growing Home's worlc:

Mark, his daughtar Siemra, and son A.J, were living 2 normal fife. They had a placs to call home and were paying their bills. One day

very litfle time to find sultable housing for his family, Mark opted to stay in 2 hotel. The transition was difficult, draining Mark and his
;am’;!yl both emotionally and finandially. Realizing that staying in a hotel was not a jong-term solution, the family turned to Growing Home
or help. ‘ : i :

‘IWhen he came to 'Growing.-Home,'Mark was broke and apprehensive, ot knowlhg what would happen if he couldn't get help. He had a

difficult fime once he anteréd the Canopy Program. Though all of his needs were being met, he seemed unable fo focus on finding

‘Jhousing. Both Mark and AJ were working, but they were saving nothing, even after six weeks.

Daspits life skilis classes and individual coaching, It wasn't until a week prior o his exit date from Canopy that Matk realized the severity
of the situation. Thinking about his family and where they would go after their stay in the Canopy Program came to an érid,. Mark got inlo

" |gear and began searching for housing with a passion. Days before his exit date, Mark iold Belia (Canopy program coordinator) that he

had found a place to take his family. . : - . : .
Today, Mark has the skills ta support his famnily. During his last life skiis class, Mark fold us that Growing Home had enhancad his life

. |and allowed him to see & bright future where he did not before. Today Mark is financially and emotionally stable, and the family'is stable
gha:inkg to the efforts of everyone at Growing Home. Mark’s story Is just one of the ways inwhich Growing Home transforms fivesona.
~1daily basis. e n - ‘ s - . o

Mark's landlord fofd him that the house Mark was renting was going to be sold and that Mark and his family would have to vacate. With |

" *Please elaborate on some of your organizational challenges this past 6 months {July 2017-December 2017). This can includs -

organizational, programmatic, administrative, or fundraising challenges. (Word count 100}

‘I Tumover at the leadership level was the primary challenge this reporting period, as Teva Sienicki departed Growing Home and Anita - - -
Deshommes was named.Intefim CEQ.- As a result some anticipated grant funding was not awarded, which Growing Home is-working to- |
replace for the 2018 fiscal year. Growing Home recently named Karen Fox Elwell as the new President & CEO, and Karan wlil begin her,

tenure in late January 2018. - -

1*In addition to the funding that you receive from Mile High United Way, how can Mite High United Way best support your organization? .
' esign Labs with community members, networking events, leaming sessions on

(E.g. professicnal development around a certain toplc,

" 1cgmimunity issues), Fiease exoialin. (word seunt 300) NN
| Growlng Home is beginning the: process of training community members fojoin the board of directars, o ensure tiat comimiunity voices

"“tare heard at all levels of the organization. Any trainings or educational materials to support this work wouid .be_appreciated, ﬁa_‘rt_icularly lf

they are provided in both Spanish and English;

‘Page:13
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*Has your work been influenced by legisiative or policy citanges {local, state, and federal levels)? Flease explain. Are these changes
impacting your unding? Please gfaborate. {word count 180) ]

administration's views and proposed

Growing Home's community was impacted by changes stemming from the current presidential i [
and many inglude at least one

policies on immigration. 70% of families served by Growing Home identify as Hispanic/Lating, ! C o
undocumentad member. Some families have withdrawn from or refusa to apply for supportive services such as WIC or SNAP, even it
they are lagally eligible, for fear of exposing an undocuinentad refative to legal action. Growing Home's Family Support team and
Community Organizer are working with famifies o help them understand their rights and, if possibie, begin adiusting the immigration

status of vulnarable family members.

i you have met with our Volunteer United team, thank you. ffyou  jlds Agreham, irls@growinghoms.org
have not mat with our Volunteer United team and would Jike to,
please provide the appropriats contact. :

*K you have hosted voluntesrs as a result of our Voluniteer United team, can you pisase shers your expertfernce? (Word count 100;

nfa

*is thers anything we have not asked you that you would like fo share with us?

Growing Home's Mobility Mentoring plot is ongoing, and aarly resulis are very sncouraging. There ars currenily 25 famifias participating
in Mohility Mentoring; 18 families have been in #he program for six months or more and have complsted their first periodic seif-evaluation
and review with their coach. Of these 18 families, 13 have mads measurable strides toward sali-sufficiancy by meking progress toward a

goal or complating a goal entirely. Growing Home sxpects hal there will be many mote Success storfes to come fromn Mobility Mentoring -

in future months as familles werk together 1o move from searcily fc self-sufficiency and sconomic stability.

2]



. & Ensures children's programs align with organizational values, goals, and

z2

Dolores Ramirez

Chief Program and Impact officer & Mariachi Violinist
7630 Pecos St

Denver, CO 80221

(303) 720-1945

dramirez tafoya@gmail.com

ntindfww linkedin.com/in/doloresramirez26

SKILLS

| am a high-energy professional focused on addressing the social determinants of

health by Increasing access to critical services for families in Adams County. |

have 10 years of experience in the areas of early childhood initiatives, non profit

work, education, and music. | am resulis-oriented and cuiturally sensitive inmy

dealings with underserved individuals and communities. My bilinguat ability 1o

transiate English and Spanish as well as a background in communications and LE

~ public relations drive me to create a heightened level of public awareness to the

issues that need it most. An ongoing and active participation in Mexican Folkloric

- music keep me connected o the happenings in the hispanic community. e -

EXPERIENCE

Growing Home, Westminster, CO. - Chief Program and impact Cfficer o .
October 2017 - Present : - :
‘e Oversees Growing Home programs and leads program design, : -
development, implementation, and evaiuation .
~ e Monitors impact of programs including data and outcome anaiyss
- program evaluation and responsible for incorporating finding mto ongoing
. improvement efforts.
e Act as a liaison in developing and maintaining re‘lationships with
community organizations and potential pariners. o
# Collaborates with management teams to ensure that all programs functmn
within approved budgets ancl grant contracis.

Growing Home, Westminster, CO. - Manager of Early Childhood
Initiatives
Aprtl 2016 - September 2017 ' B o
“Manage Growing Home's programs and staff related to a pipeline of ' ' -
services for children ages 0-9 as welf as seasonal programs. ’ N o N
e “Maintains a data-driven focus to determine what is and is not workmg well o e
by means of evaluation using data, process, and outcome analysis, and-. g S
incorporates findings into ongeing improvement affors.

" yision; specific emphasis on education, health, weliness, and wrap-around
supports.



e Guides aspects of new program developmernit, design, implementation
and evaluation by collaborating with Chief Strategy Officer and the

Management Team.

Growing Home, Westminster, CO - Family Support Speciafist

February 2015 - March 2016
e Provides case management, outreach services, and support to families in
Adams County.
s ldentify and empower residents in the neighborhood for leadershlp
opportunities within the neighborhood, community, and school together

with the Community Organizer. | e

e Assist in coordinating relevant life skills classes for famiiies, in conjunction
with the other Family Support Specialists, like computer or financial
literacy workshops.

Denver Public Schools, Colfax Elementary - Community Licison

October 2012 - June 2014
e Coordinate and act as a liaison between various school-based programs
and families, community, and homeless interests to Increase parental .
participation and student achievement.
@ Serve as the main point of contact for all major fundraising efforts.

Adolescent Counseling Exchange Community Challenge School
-Resource Specialist,

September 2008 — April 2012

® Assist school student tracker in implementing an outreach plan aimed at
retaining and recruiting urban at risk students. :
e Provide case notes and maintain strict levels.of confidentiality.
@ Brovide crisls intervention for high-risk youth as well as comprehensive
case management and counseling to students.
e Coordinate school wide 12 STEP program through Denver Health to
" include transportation of participants to and from appointments.

- Mexican Folkiore Musician, Denver, CO. - Vio!inist.

January 1997 - PRESENT
' e Perform and entertain as a musician in a Folkloric band at various

 restaurants and private evenis in Colorado...
e Direct experience working in large and small teams of musicians and

" entertainers.
~ @ Experienced working in highly coordinated and timed pubiic events

‘including Cinco de Mayo celebrations at the Denver Civic Center

=g iﬂ@»?gﬁm;

S ¥’ oot SR R B e H oW

Bachelor of Arts degree in Communications & Certlflcate in Publtc Retat;ons
' Umversaty of Colorado (Honors Graduate) - Denver, CO . Deceriibar 2007

Internship: Turner Public Relations - Denver -January-April, 2007

23,
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E Belia Casillas

7867 Dowaing St Denver CO 80229
(720) 2297789

Education
Univeristy of Minnesota,

(NDSR) Nutrition Data System for Research Certification, 2006

Colorado Real Estate Insitute
Real Estate License Broker, 2004

Phlebotomy Leamning Center INC
Certified as a phlebotomist, 2002

Univeristy of Colorado at Boulder
Bachelor of Arts in Psychology, 1993

Professional Experience
April 2016 to present

Growing Home. Family Support Coordinator coordinate the emergency shelter and
transitional housing program and follow-up services. The shelter program is a
comnumity-based-faith program for families and partner with local sites (churches,
Synagogues, schools) and volunteers to provide femporary overnight shelter for families.

- Perform all screening and intake services, coordinate weekly case management meetings

February 2013 to April 2016

August 2008 to August 2012

Dec. 2007 to Jine 2008

with each family vging strength based model. Communicate effectively with network of
host sites. Provide volunteer management by leading and facilitating bi-monthly
volunteer meetings and provide back up and supportto program volunteers. Provide

excellent customer service to both families and volunteers. Develop and facilitate weekly

life skills group (psycho—socml—educaﬁonal) for adult shelter guests. Coordinate
alumni/follow up services for former guests of the family shelter. Maintain all records of
the shelter’s operation and guests’ progress. Prepare repoits and statistics for Program
Director.

Growing Home. [ an'uly Support Specialist as case manager provide case management

" to families who are receiving services from Growing Home, an Anti-poverty Non-Profit

Agency in Adams county. Services include homeless prevention rental assistance and
wrap-around support services to families involved in Growing Home programs, such as
Parents as Teachers program. Provide staff support and case management to clients that
attend the free Medical Van service for individuals who are uninsured. Coordinaté and -
facilitate special seasonal projects; i.e. Holiday Adopt-A-Family program.

Family Star Montessori. Child Family advocate for Family Star an Eatly

Head Start Program. Duties included recruiting families into program

and maintaining enroliment. Conduct case management on 4 case load of 75 families,
which include providing services and referrals to community resources. Populatmn
predominately low~mcome and TANF fCCAP reclplents

Peer Assistance Services. Health Educator for SBIRT (Screening Brief 'Interventi'oﬁ

Referral And Treatment). Administered assessment to identified individuals using the
Alcohol, Smoking and Substance involvement Test (ASSIST). Provided brief -
intervention using Motivational Interviewing techniques to individuals with identified

" needs, Made referrals to Access to Recovery for individuals with more sericus drug and

alcohol problems. Partipated in trainings, and meetings and assisted in collecting data
using federal GPRA tool.

24
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October 2006 to Oct. 2007

Board Experience
February 2013 till Febroary 2016

Qctober 2014 4l current

Skills and Languages

Denver Area Youth Service (DAYS). Health Educator for the El Alma Saludable
(Healthy Soul) grant. Project focused on preventing Type 2 diabetes and
overweight/cbesity in targeted Latino families by offenng health information classes that

El Sistema Colorado. An in school and after school intensive music program that
teaches the importance of teamwork, promotes self-confidence, and instills the value of
social responsibility. Music program in 3 Denver public schools serving most
mnderprivileged youth,

Community Resource Housing Development Corp. A non-profit agency whose
mission of the organization has since expanded to address many housing needs and asset-
building opportunities — both rural and urban-on a state-wide scale. Currently hold Board
Secretary positon and take minutes of the meeting.

Fluent in Spanish and English

25



~ Daniel Dominguez

1020 W 757 Place, Denver CO 80221
Daniel@growinghome.org

Skills Summary
»  Strong teadership skiils
s  Communication
e Fiyent in English and Spanish
e Fificient muititasking skills
e Adaptability
@ Teamwork

Education

Universiiy of Colorado Denver, May 2016
Major: Criminal Justice B.A  Minor: Sociology

Community College of Denver, May 2013
Major: General Studies AA

Professional Experience
Growing Home - Family Support Specialist/ Food Pantry Coordinator - May 2035~ Continuiné
& Data entry
¢ (ase management
#» Coaching
s  Fpod Pantry Coordination
~e  Contribute fo homeless prevention
The Allen Company Labor Worker May 2013 to August 2013
® Complete tasks that are neaded for other workers
@  Unload heawy/light material
e ‘Work with cthers to complete tasks
Nextaff Banquet Server September 2011 to March 2012
: ='i:'{§t e Provide exceptional customer service
“s Close observation to customers in order to maintain a positive environment

I"’“*"" . e Multitasking skills to complete different tasks

yAP)

N
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e Maintain a clean and safe environment

Internship

Growing Home- Shelter Program Assistant

¢+ Dataentry
¢ Case management

¢ Shelter Coordination

Volunizer

» Growing Home- Food Pantry Volunteer January 2013 to lanuary 2015

¢ Help families get the help they need either food or other resources

27
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ANITA DESHOMMES B

14149 EAST 10157 PLACE
COMMERCE CiTY, CO 80022
(303) 9977903

anstevi@hotmail.com

EDUCATION Bachelots of Social Work Sept 1992 — June 1996
Metrapolitan State College, Denver, Colorado
Colorado State Umver51ty— MBA
EXPERIENCE, Gtowmg Home, Westminster CO
Chief Operating and Financial Officer June 2067~
Present
« Manage opetational strategy and performance in line with organizational strategic plan.
« Design budpgets, maintain financial records, and oversee fiscal accountability to
ensure that Growing Home maximizes the use of its financial resources.
+ Coordinate, supervise and oversee all day-to-day operations.
« Recruit, coordinate and supetvise sufficient volunteer and work study resources to
enhance staff efforts and carry out the wotk of Growing Home. '

Chamberlin Edmonds, Denver CO ' Sepr 2005-May 2007
Assistant District Manager —
+ Responsible for day to day opetations of Chambetlin Edmonds in Colorado tegion :
« Managed staff of 10 health care representatives in Denver Health hospital
« Grew annual sales 40% in first fiscal year to over 2 million
« Represented Chamberlin Edmonds at depattment head hospital meetings and in the
community

Growing Home, Westminster CO Jan 2001 — Sepr 2005

Case/Program Manager

« Fitst designed, then implemented, homeless prevention program with a 95% success rate.

+ Utilizing a client-centered model, provide intake assesstnents and ongoing case
management for homeless adults.

. Developed outcome-based measurement tool to measure success of shelter and homeless

preventton progratn.
Home Care Management Inc., Denver CO Jannary - Sepy 2000
" Case Manager July 1996 — Sepr 1998

-« Provided case management for a caseload of 95 elderly, blind, ot disabled adulis,
+ Worked within Medicaid regulations to create and implement a care plan designed to
enable at-risk individuals to remain in their own homes.
"+ Created and approved a financial service plan designed to maximize client’s safety in 7
home while minimizing costs to Medicaid. .

" United States Peace Corps, Haiti - ~ Sept 1998 — Dec 1999 _—
Peace Cotps Volunteer o
"y Collabotated with small Haitian community groups to develop problem solving and
organizational skills. o
" Developed'small income genefating projects using local resources to imptove individual’s S
income generating capabilities.

Spring Institute - Completed Bridging the Gap interprerers training(Haitian Kreyol) 2006
Rocky Mountain Sutvivors Center- Medical interpreter (Haitian Kreyol) 2002-2007
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- goals. Growmg Home is the first organization in Colorado to be part of the Mobility Mentoring
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EXECUTIVE SUMMARY

Background: Every day Growing Home works to ensure that children - with full bellies, stable
housing and supported parents - reach their full potential. Growing Home believes in fighting
poverty using a whole-family approach, addressing both the immediate and long term needs of
multiple generations in each family. Growing Home relies on evidence-based programs to
address some of the root causes of poverty, such as school achievernent gap, lack of a strong
social network, and health issues. Evidence has shown that focusing on children from birth
through age 8 is the key to breaking the cycle of poverty. However, even with the best early
childhood programs, a child is less likely to succeed if she is hungry because mom had to choose
between groceries or rent, or if he doesn't have anywhere to do his homework because the whole
family is sleeping in the car tonight. Growing Home provides the dual-generation services that
help parents keep their families stable and ensure kids are growing up healthy and ready to learn,
regardless of their financial situation.

Approach: Growing Home’s dual-generation programs help guide families toward healthy,
self-sufficient lives by working in partnership with families to help them achieve long term
stability. Growing Home’s model for success takes a comprehensive approach to building
equality of opportunity within the community it serves by combining research, practice, and
policy. To ensure the most successful outcomes for Growing Home’s families and community,
Growing Home works to expand its hlgh-quahty direct services strategies while advancing
thinking and systems change.

Proposed Project: Growing Home proposes to provide the following services in response to
Adams County’s Housing Services TANF RFP-HE-18-315:
Homelessness Prevention — emergency direct assistance to families at risk of losing housing

‘due to an inability to pay their rent or mortgage. Assistance is provided after verification of

expenses and income by a Family Support Specialist. The amount that families receive through

Homeless Prevention assistance varies by family and situation; average rent for a two-bedroom e
apartment in Adams County is over $1,300 per month. Deposit and first month rent assistance 2
typically runs higher and is decided on a case-by-case basis. Families receiving rent ot

mortgage, assistance also receive shori-term case management, and are offered access to

Mobility Mentoring and wrap-around services. Growing Home projects servmg 47 families with

requested homeless prevention funds.

Mobility Mentoring — an evidence-based case management method designed to help families
move permanently from crisis to self-sufficiency through identifying and addressing their
challenges in five key domains necessary for economic stability. Families work together to set

- “individual and family goals, supported by a Family Support Specialist. This model includes

multiple levels to-meet the needs of families with short, medium, and long-term challenges and

network. Growing Home is currently able to accommodate 30 families in Mobility Mentoring. R

" ~Wrap-around Supportive Services - Growing Home offers a wide range of wrap-around =~ —
" supportive services to help families overcome challenges and ensure all family members may ‘ I

L thrive. These services include access to the Food Pantry and Canopy temporary housing

program, participation in Parents as Teachers home vigitation, medical care for uminsured

“families through Growing Home’s clinic, Incredible Years parenting classes, Seedlings classes = R

for new and expectant parenis, and referrals for service that fall outside Growing Home’s scope.
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PROFILE OF THE FIRM

Growing Home is 2 501(c)3 nonprofit located in Westminster, Colorado that operates Iocaily to .
provide basic needs services to families with children under the age of eighteen. '

- Growing Home was founded in 1998 as the Adams County Interfaith Hospitality Network, and

currently employs 31 full-time and 2 part-time staff members.

Growing Home serves low-income children and families in need across the north Denver metro
area; the majority of families served live in Adams County. '

Growing Home has a highly diverse and culturally competent staff that reflects the population

.served by the organization. Over 70% of staff is bilingual in Spanish and English, and

approximately 25% originally came from Mexico, Central or South America. All services are
offered in Spanish and English to meet the needs of the families Growing Home serves.

Work will be performed at Growing Home’s facility (focated at 3489 West 72" Avenue) or at _
Growing Home’s Day Center (located at 7375 Samuel Drive) in Westminster, Colorado.

This project will be staffed by one full-time Family Support Specialist and one full-time Family
Support Coordinator, and each of these individuals will devote 75% of their time to this project.
These individuals will be responsible for providing Mobility Mentoring and short-term case
management, administering homeless prevention funds, facilitating life skills classes, and
connecting families with appropriate wrap-around services. This project will be supported by the
Chief Financial Officer and the Chief Program & Impact Officer. The Chief Financial Officer
will be responsible for all financial matters related to this project, while the Chief Program &

- Impact Officer will provide oversight for the project, as well as supervision for the Family

Support Specialist-and Family Support Coordinator. Please see Appendix C for resumes of each
individual on this project. :

Growing Home has not had any substantiated legal complainté brought against the organization
in the last three years, and does not have any outstanding litigation in progress.
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"INTRODUCTION AND QUALIFICATIONS

Mission, History, and Current Programs :

Growing Home’s mission is to guide children and their farmhes on the pathto a brlghter future.
Growing Home envisions its community working together so that all children and their families
have a place to call home, food on the table, and the opportunity to pursue their dreams. Growing
Home began in 1998 as the Adams County Interfaith Hospitality Network, a community based
shelter serving 30 families per year. The organization began when its founder, Kathleen Drozda,
met a homeless family living in their car which was parked at the hospital where Drozda worked.
This chance meeting awakened Drozda to the problem of suburban homelessness and was the
spark that led her to start the Adams County Interfaith Hospitality Network, which later became
Growing Home.

Growing Home developed its programming over the years based on research and observation to
best serve the needs of low-income families. Today Growing Home's wrap-around approach
serves whole families with intensive supports to overcome immediate and long-term obstacles t0
self-sufficiency and family stability. Growing Home offers dual-generation programs to nurture
children, strengthen families, and create community. Growing Home’s wrap-around approach
provides intensive supports to strengthen families during times of crisis by offering food, shelter,
healthcare, and homelessness prevention assistance. Growing Home is the first organization in
Colorado to offer Mobility Mentoring, an evidence-based case management process to move
families permanently from scarcity to economic stability. Growing Home combines high quality
direct service strategies with efforts to advance systems change to build equity of opportunity for
all. In 2017 Growing Home proudly served over 6,300 families (nearly 14,000 unduplicated
individuals). Please see Appendix A for Growing Home’s organizational chart, _

ORGANIZATION BUDGET AND FISCAL CAPACITY

Growing Home’s fiscal year aligns with the calendar year. The organization’s budget for 2018 |
projects $2,627,846 in revenue, with expected sources of revenue as follows: $398,000 from

" individual donations and community support; $624,356 from grants (foundations, corporations, -

and trusts); $1,466,090 from government contracts, the largest of which is a contract with the
" Maternal, Infant, and Early Childhood Home Visitation program administered by the Colorado
‘Department of Human Services; $139,400 from rental income and interest earned.

‘The 2018 budget projects $2,579,168 in expenditures, with top expenditure categories of:
Personnel costs are the largest expense category at $1,868,193 and include salaries and fringe
‘costs (payroll taxes, health insurance, 403b plan, paid time off, etc.);Professional services
represent $99,488 and include accountmg/payroll audit, legal, janitorial, and other contracted
services;, Rent on Growing Fome’s space at 72" 4 Avenue and the Day Center on Samuel Drive
. represents $85,080; Program expenses represent $299,657 and include rental assistance/utility
assistance funds, motel vouchers to house Canopy families during weeks in which Growing
- Home does not have a host church, supplies for all program areas, and food for the Feeding
Families Food Pantry :

“-Growing Home maintains sufficient operating reserves to perform the proposed services on a
reimbursement basis
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- furiction of the brain. Young children exposed to toxic stress are also more susceptible to chronic
" health-problems such as heart disease and depression later in life. Children living in poverty are T =
- more likely to start school academ1cally, soctally and developmentally behind and to never catch .
‘up.” Common soiirces of stress in the families Growing Home serves include poverty, Thousehold
- instability; and neglect. This is-why Growing Home takes a dual-generation approach, suppurtmg
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PROPOSED SERVICES
PURPOSE STATEMENT

Growing Home was founded in 1998 to address the problem of family homelessness in suburban
Adams County, and over the years has expanded its services to become an anti-poverty
organization. In recent years development across metro Denver has taken away thousands of
down-market properties and rental units, often to make way for light rail and high-end housing.
Some families cope by combining households to share expenses; however this can create
unhealthy and even unsafe living conditions due to overcrowding. According to a 2018 report by
Shift Research Lab and Phyllis Resnick, PhD, over half of Colorado renters are cost-burdened,
meaning housing takes up more than 30% of their total household income, and 85% of these
households earn less than $50,000 per year. This is reflective of the families served by Growing
Home, as 100% are low-income and over half live in deep poverty, reporting annual incomes of
less than $15,000 despite most families including at least one working adult.

Growing Home serves low-income families with children across the Denver metro area, the
majority of Growing Home’s families live in Adams County. On an average night in Adams -
County 230 people are homeless, with nearly one-third of these individuals being families.
(Denver Metro Homeless Initiative, Point in Time Study, 2016). Although the Denver metro area

" has rebounded for the most part after the 2008 economic collapse, Adams County lags behind

other more prosperous metro area counties. Unemployment in Adams County remains higher -
than the state average, and 14% of Adams County residents earn incomes that fall below the ;
federal poverty line (Community Opportunity Index, 2017). At the same time, the supply of

affordable housing units in Adams County is shrinking due to development, making it even

harder for low-income families to secure housing suitable for raising their families. The Kids

Count in Colorado 2016 report ranked Adams County as the fourth-worst in the Colorado Child

Well-Being Index and found that 18% of the 134,236 children in Adams County (24,162

children) live in poverty. Growing Home's services target these children and their parents with . - ]
the classes, tools, and ‘support families need to build long—term stability and avoid homelessness. - :

Children born into poverty face many obstacles to succeeding in school. Homeless children are
nine times more likely to repeat a grade, four times more likely to drop out of school, and three

- times more likely to be placed in special education programs than their housed peers (Institute ' -
for Children and Poverty, 2009). Homeless children are sick four times more often than housed -
- children, and they are significantly more susceptible to respiratory and digestive illness, asthma,
- nutritional deﬁmency, and obesity. They are also more likely to experience mental illness and. -
“exhibit negativé behaviors at school. A significant majority of homeless children cannot meet -

grade-level academic objectives (National Center on Family Homelessness, 2013). Research has

. revealed the long-term detrimental impacts that Adverse Childhood Experiences (ACEs) and
- toxic stress have on children’s developing brains, and that early exposure to foxic stress without

the buffering effect of supportive parenting creates lifelong changes in the architecture and ' . =

parents and murturing children to break the cycle of poverty. | f
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The proposed services will prevent homelessness and encourage stable families by providing:
homelessness prevention funds and short-term case management during times of crisis to keep
families stably housed; Mobility Mentoring case management to help low income families

identify and address the challenges that keep them in poverty, and; wrap-around dual-generation -

support so all family members may thrive. Growing Home projects serving 47 families
(estimated 180 individuals) through the requested homeless prevention funds in each year of
proposed services, and expects that that 60% of families receiving homeless prevention funds
.and short-term case management will remain stably housed for two months after receiving
assistance. Growing Home projects serving 30 families (estimated 120 individuals) through
Mobility Mentoring in each year of proposed services, and projects that 80% of families
receiving Mobility Mentoring case management will reach or demonstrate progress toward one
or more goals within one year of program entry.

This proposal addresses the TANF purpose of serving needy families so that children may be
cared for in their own homes. This is accomplished through providing basic needs supports
such as homeless prevention through rental or mortgage assistance, short-term case management
to help families weather sudden crises (such as job loss, illness, or car repair), Mobility
Mentoring case managément to address ongoing challenges to self-sufficiency and economic
stability, and access to the food pantry and other wrap-around services. This proposal also

- partially addressees the TANF purpose of promoting job preparation and work (though not
specifically promoting marriage) through Mobility Mentoring case management. Mobility
Mentoring is designed to move families permanently from scarcity to self-sufficiency and
economic stability through structured goal-setting around five key pillars of family stability, two
of which (education and training, employment and career management) directly address career
development and encourage participation in the workforce by helping part1c1pants prepare
themselves for jobs with I1v1ng wages and career paths.

PROPOSED SERVICES DETAIL
Growing Home proposes to provide the following services for each year of the contract:

Homelessness Prevention: Provide emergency funds to help families avoid homelessness =
through short term rental/mortgage assistance. Growing Home’s Family Support Specialists
“review bills and income with each family, and together they create a plan for keepmo the fanuly in
their home, sparing all family members the trauma of frequent or unexpected moves. “Case
managers verify amounts owed with landlords or leasing agents, and contact employers to verify
- employment.- T he amount of financial assistance each family receives depends on a personalized -

 -assessment of their debts and their Wllhngness to address Iong—term issues and pursue sustamable '

solutions. _ _ _ .
Families seekmg homelessness preventlon services typlcally first engage with Growmg Home

through the food pantry; which is where families meet with a Family Support Specialist t to.apply o |

- for homeless prevention assistance and where assistance requests are processed. Fanuhes must

' ‘be connected with Growing Home through any program (food pantry, parenting classes, etc. ) to .
" be eligible for homelessness prevention services. Recipients must be residents of Adams .

County., All families recewmg assistance work with a Famity bupport Specialist to create a

e family stability plan that includes a budgeting and goal planmng SEsSion, resource. referrals 3. 6. )

“ months of short-term case'management, and ongoing wrap-around supportive services. The case



‘is defined as the professional practice of partnering with participants so they may acquire the
- resources, skills, and sustained behavior changes needed to achieve and preserve seif-sufficiency.
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‘manager connects families with appropriate community resources, advocates for families with : o
* landlords and other community partners, and provides other services to families as necessary.

Families in the Canopy temporary housing program may also access help with deposit and first
month’s rent through the requested homelessness prevention funds. These families must complete
a Canopy program intake process that inctudes a background check and drug screening for all
adults, and all family members must agree to abide by the rules of the Canopy program prior to
entry. Families must also provide documentation of family size and financial situation, including
bank statements, pay stubs, bills and leases. Families are accepted into the Canopy program on a
space-available basis; the Canopy program has the capacity to serve a total of four families at the
time, consisting of a total of fourteen individuals. Once in Canopy, families recetve up to three
months of housing, coupled with case management and weekly life skills classes as they work to

- regain stable housing. Cénopy program participants are required to take part in case management

and weekly life skills classes that address the root causes of why they ended up in crisis. All case
management meetings and life skills classes for assistance recipients take place at the Day Center.

70% of families exit the Canopy program into stable housing and maintain that housing for six
months. :

Growing Home does not distribute funds directly to families served through Homelessness
Prevention, Funds are distributed directly to the vendor (i.e. landlord, mortgage company, etc.).
Growing Home has sufficient reserves to operate the proposed project, including providing direct
assistance to families in need, within the limits of a reimbursement contract. Growing Home
projects serving 47 families (approximately 180 individuals) per year through the requested
homelessness prevention funds,

Mobility Mentoriﬁg: provide case management services. to low-income families using the
Mobility Mentoring model. Mobility Mentoring is an evidence-based case management model
developed by Economic Mobility Pathways (EMPath, formerly Crittenton Women’s Union), and

This rigorously tested and proven model of service is designed to assist struggling families as
they move from poverty to stability and self-sufficiency. The Mobility Mentoring model is

- based on EMPath’s theory of change which posits that becoming economically independent

requires miost people to optimize their lives in five basic domains: family stability; well-being;

. financial management ‘education and training, and; employment and career management.

This process is.evidence-based and, when delivered with fidelity, has a long track record of

‘helping participating families-move from struggle to self-sufficiency. Mobility Mentoring is
- grounded in behavioral science and neuroscience, and is guided by five key principles:

-« Individualization — Each family’s needs are unique and there is no “one size fits all” path"
to economic independence. ‘
¢ Horizontality — Iastmg stab1hty may only be achleved when needs in all five basic N N R
domains are met. : . - R
e Time ~ the journey 10 stability and. self-sufﬁmency can be tlme-consummg, and ef’fectwe PR T
- . interventions must allow sufficient time forbehavioral change to take place. S
e Co-investment — Participants must take the lead in guiding their journey, assisted by the1r :
Mobilit ,r Mentor, who is trained fo match participants’ levels of effort and commitment.
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* Social Networks — personal and professional networks are crucial to achieving and
maintaining economic independence, so Mobility Mentoring includes components that
help participants strengthen and activate these networks.

Mobility Mentoring services are delivered at three levels. Level I participants set and achieve
goals around family stability, and these goals tend to fall along 1-2 of the five basic domains.
Level I mentoring participants set goals related to economic mobility, and their goals fall along
2-4 of the five basic domains. These services tend to last for up to 12 months. Level 111
participants set goals leading to economic independence, and this level includes multi-year
goals with activities broken down into six month increments. Goals set at this level impact all
five of the basic domains, and services may run for multiple years. Mobility Mentoring includes
judicious use of rewards to recognize families for reaching key benchmarks to encourage
engagement, recognize persistence, build resilience, and improve executive functioning,

Mobility Mentoring is a dual-generation intervention that engages all members of a family in
setting goals that will move them to self-sufficiency together. Families set goals for themselves

~ as a unit, as well as individual goals for each family member, and then they work with their case

manager to create and travel paths toward those goals. Adults in each family focus on the five
domains listed above, which are graphically represented as pillars on a bridge to self-sufficiency.
Mobility Mentoring also includes a child bridge with age-appropriate steps for children in the
domains of: health and well-being; social-emotional; self-regulation; preparing for independence,
and; educational progress. This element is key to breaking the cycle of intergenerational
poverty, as parents and children together learn critical skills for self-sufficiency, incorporate
those skills into their daily lives, and develop ways to support one another through their shared
journey. Growing Home projects serving 30 families (estimated 120 individuals) each year
through Mobility Mentoring.

Growing Home began offering Mobility Mentoring in mid-2017 ; and is the first brganizatibnl in
Colorado to. be part of the Mobility Mentoring network. Currently Growing Home has twenty- : L—

- six families participating in Mobility Mentoring, and in just over six months families in this-
. program have made considerable progress toward their goals, many of which center on
-improving job skills or obtaining additional education to advance their career goals. One

example of this progress is Lashawna and her family, who have been in Mobility Mentoring for
approximately six months, meeting regularly with a Famﬂy Support Specialist to set goals and
assess progress. In that time, Lashawna and her family have set and achieved goals related to .

-~ financial management (developing and sticking with a budget determining what fevel of income
- is needed to support her family) and education/training (Lashawna was recently accepted to the

Corrections Academy). These achievements represent tangible progress toward Lashawna’s
long-range goals.of becoming a corrections officer and supporting her family without public.
assistance. While this is just one story of one family, Growing Home expects that there will be

- many more success stories to come from Mobility Mentoring in fiture months. _ L ;=

. - Growing Home realizes that not all families will need or want to participate in the long-term =~ - . S
- process of Mobility Mentoring, so families are contacted to discuss participating in Mobility N
- Mentoring once they. have built a track record of multiple engagements with one or more of - o
.- .Growing'Home’s services {including food pantry, shelter, Parents as Teachers home visitation, .. -
. Incredible Years parenting ciasses, and Seediings new parent support ciasses). This triage.
process allows Growing Home to tailor the level of service provided to each family according to

their needs ‘and goals, and to utilize funding in the most efficient and impactful way possible.
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- Wrap-around Services: Families living in poverty typically have unique combinations of

challenges in their lives that drain their resources and keep them in poverty. Growing Home-

- offers a wide range of wrap-around supportive services to help families overcome these

challénges and ensure all family members may thrive. These services include access to the
Feeding Families Food Pantry, participation in Parents as Teachers home visitation, Canopy -
Temporary Housing Program for families, medical care for uninsured families through Growing
Home’s clinic, Incredible Years parenting classes, Cradling Literacy family literacy sessions,
monthly healthy cooking demonstrations, and Growing Home’s Seedlings new parent education
class series. Growing Home’s Family Support Specialists also provide referrals for needed
services such as child care, dental care, clothing and essential items for children, job training and
employment resources available through pariner agencies.

Growing Home will cooperate with Adams County staff and contracted programs and

community partners to help families receive services. Growing Home will prioritize a portion of

requested direct assistance funds for clients referred by Adams County Human Services
Department or its partner agencies, at the request of the County. Growing Home has years of
experience working with TANF federal statutes and regulations, and a clear understanding of
Colorado Works statutes and regulations. Growing Home will abide by any Adams County
policies and procedures related to this proposal and any subsequent contract.

EXPECTED OUTCOMES

- Growing Home regularly evaluates progress and outcomes to ensure it provides relevant, quality
programs for children and families. Evaluation data is gathered through pre and post surveys,

participant records and exit paperwork, and evaluation methods are tailored to each program.

‘Growing Home’s Chief Program & Impact Officer, Dolores Ramirez, is working with program

staff to streamline tracking and reporting methods to strengthen data accuracy and accessibility.”
In 2016 and 2617 Growmg Home hosted an Evaluation & Impact Fellow, who created a Theory

-of Change encompassing all of Growing Home’s programs. This document now serves as an

anchor to locate each service offered within an overall framework that aligns with Growing

- Home’s mission. In 2017 Growing Home began assessing and restructuring its data collection

processes to support more accurate performance reportmg, this work is ongomg 1n 2018.

~ Evaluation is a high priority for Growing Home’s new President & CEO, Karen Fox Elwell, who
- will work with the Chief Program & Impact Officer to strengthen evaluation in all program

areas. The Chief Program & Impact Officer is also examining ways to mcorporate human-

~centered design into Growmg Home’s programs and evaluation methods, as part of the shift to
include community voices at all levels of the organization. The Growmg Home Program _
‘Committee, made up of staff, board members, and community members, analyzes each program

- and service in depth annually — making recommendations for i improvement or structure changes,

- weighing different evaluatmn tools for 1mplementatxon, and i mcreasmg program efﬁczency and
‘effectiveness. : : g
Growing Home measures 1mpact by the number of fam111es served (outputs) and by the )

- difference these services ‘make in the lives of families and children (outeomes) Outputs forthe
fond pantry, ln‘;m_,5 Snedhngs’ apd Inr‘rnrhh]é Years are trqr'la:\ﬂ using Grmxrmn Home’s Bffarte 1o

e AA D i e

Outcomes (ETO) database. The PAT program uses the VisitTracker database (as required by the” : T 7
-program funder).to track visits and services, and to record periodic assessments of chlldren s .

]



™

~+Incredible Years: 81 parents graduated from the 14-week Incredible Years series, | _
-+ Cradling Literacy: 40 families participated in literacy-focused classes .. ..o 0 . . - S
-+ Seedlings: 15 families participated in classes. for new. parents . R gl

Growing Home, RFP-HE-2018-315, Page 9

progress. Canopy and homeless prevention services are tracked using the Homeless
Management Information System (HMIS) database-(as required by the program funder), which
requires Growing Home to maintain strict data quality standards. :

Outcomes for the food pantry and clinic are measured primarily through feedback from families
served. Seedlings and Incredible Years outcomes are measured using pre/post-tests to gauge

shifts in participant knowledge and behavior, and feedback from participants and facilitators, -
Outcomes for PAT are measured by Parent Possible, the lead agency for this program, and

Parent Possible publishes an annual report detailing their evaluation findings. Outcomes for
Canopy and homeless prevention services are determined by the percentage of families who
remain stably housed two months after receiving homeless prevention funds, or the percentage of '
families who are stably housed three months after exiting the Canopy program.

Success will be measured by: progress against service number goals; case management notes;
follow-up meetings with families; referrals given for service by other organizations; self-
reported data from families indicating improvement in finances, employment, or household
stability; attendance and completion of supportive classes offered by Growing Home (which also
incorporate their own evaluation methods including pre/post tests and feedback from participants
and instructors), feedback from participating families on the impact and usefulness of Growing
Home’s services. Family Support Specialists will be responsible for tracking information about
what services each families receives, enrollment in life skills classes, and referrals. Data will be
collected by Growing Home’s Family Support Specialists and entered into the Efforts to
Outcomes (ETO) database.

Below are Growing Home’s 2018 goals and projected service numbers relevant to this proposal:

* Provide three months of temporary housing to 17 families with children (estimated 70
individuals) with 70% of families completing the program securing stable housing

* Prevent homelessness for 70 families {estimated 300 individuals) with rental or. mortoage
‘assistance coupled with short-term case management to ensure that 60% of families remain -
stably housed 2 months after receiving services :

-»  Offer quality affordable and transformational housmg to 19 families | o ;o
. » . Provide Mobility Mentoring medium and long-term structured case managernent to 30 :

families (estimated 110 individuals) : -
« Receive and respond to 3,000 requests for assxstance recexved by email or phone
* Distribute 3,500 3-day supplies of healthy food to households w1th children” -
«  Offer diapers arid hygiene items to 1,500 families .

»  Partner with medical volunteers to prov1de blweekly on-sxte medical care for 80 umnsured

adulis and children

. In 2017, Growing Home served over 6,300 unduplicated families consisting of neariy 14, OOO o _
- individuals. Below is a snapshot of 2017 outputs by program area. ' o =

« Parents as Teachers (PAT): 434 children and 370 parents served.

- Feeding Families Food Pantry: 1,142 unduplicated families H P40 umdnmhmtm’ N o -
individuals) made a total of 3,533 visits to the food pantry, durmg which they recelved T
three-day supplies-of healthy foods to prepare 155,529 meals. . . B LR L SN PP




e

" and-all family members must agree to abide by the rules of the Canopy program.
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«  Canopy: 18 families (72 individuals, 40 of whom were children) received up to 90 days of

temporary housing and case management

+  Homeless Prevention: 47 families benefitted from emergency rental, mortgage, or utility
assistance coupled with financial goal planning services.

*  Affordable/Transformational Housing: 20 families served through affordabie or
transformational housing in 2017

 Healthcare: 53 uninsured patients served during visits to Growing Home’s medical clinic

*  Assistance requests: 3,387 families contacted Growing Home for help in 2017

»  School supplies: 1,551 individuals received free backpacks and school supplies

+ Holiday programs: 2,598 individuals from 633 families received a Thanksgiving basket,
holiday toys, or were adopted for the holidays by Growing Home volunteers in 2017.

HOW ELIGIBILITY WILL BE DETERMINED

When families request homeless prevention assistance they must complete an intake assessment
with a Family Support Specialist to document family size and income. During this interview
families are asked to provide identification for all family members (birth certificates,
Medicaid/CHP-+ cards, or school identification cards are acceptable for children). Growing
Home also verifies that homelessness prevention recipients are residents of Adams County.
Growing Home asks families for pay stubs, bank statements (if they have bank accounts) and
bills or leases to document income and expenses and determine each family’s level of need.
Families who have received an eviction letter are asked to provide a copy of this letter as well. If
families receive assistance through homeless prevention funds, payments are made by Growing
Home to the landlord or mortgage company on behalf of the family, never directly to the family,
Dwring this intake process Growing Home staff will conduct an assessment to identify additional
needs that may be addressed through other Growing Home program areas, or through referrals to .
partner agencies for services outside of Growing Home’s scope. o S L=

When families ask to participate in the Canopy temporary housing program, they muist provide
the same information as outlined above to document family size and financial assets/liabilities.
In addition, all adults in each family must pass a criminal background check and drug screening,

- Growing Home maintains records of all documents used to determine famlhes ehglblhty for
. TANF-funded services. These files are stored in locked file' cabinets located in the Food Pantry
- or at the Day Center, the administrative home of the Canopy program. Client files are retained
-for at least seven years, or for three years following the expiration of the contract funding the
activity, whichever is longer.



- Growing Home does not employ or contract with undocumented individuals, and Growing Home -
" participates in the E-Verify program to confirm employment eligibility. S .

Growing Home, RFP-HE-2018-315, Page 11

PROGRAM EXPERTISE AND PERSONNEL

Anita Deshommes, MBA, BSW, CFO & COO, has worked in the non-profit’human services
field for 15 years. With 11 years of financial management experience in both non-profit and
private sectors, Anita brings knowledge and fiduciary expertise to the organization, along with
her MBA from Colorado State University. Anita is on her 12™ year with Growing Home. Anita
currently serves on the governing board of the Early Childhood Partnership of Adams County
(ECPAC), a partnership of Adams County agencies that prepare young children for success in

* school and life. Anita will be responsible for all financial matters pertaining to this project,

although none of her time will be funded through this proposal.

Daniel Dominguez, Family Support Specialist, has a strong background in family services, and
in addition to his case management responsibilities Daniel also oversees the operation of the
Feeding Families Food Pantry. Daniel holds a Bachelor’s in Criminal Justice with a minor in
Sociology from the University of Colorado in Denver. Daniel has three years’ experience in
family services and is bilingual in Spanish and English. Daniel is an experienced case manager
who is trained in the EMPath Mobility Mentoring model and Motivational Interviewing. Daniel

also oversees distribution of direct assistance for families that are delinquent in their utility bills. :

Dhaniel serves as the first point of contact for families that visit the food pantry to request
homeless prevention assistance. Prior to joining Growing Home, Daniel volunteered for two
years in Growing Home’s food pantry. 75% of Daniel’s time will be devoted to this project.

Belia Casillas, Family Support Coordinator, has been with Growing Home since 2013, -
working with families in Growing Home’s Canopy temporary housing program. Belia is
responsible for providing case management for families experiencing homelessness, developing
and facilitating weekly life skills classes, performing screenings and intakes of families, and
coordinating host weeks and volunteers for'the Canopy program. Belia holds a Bachelor’s in

- Psychology from the University of Colorado in Boulder, as well as a certificate in Nutrition Data

Systems Research. Belia has 10 years’ experience in case management, and 50% of Belia’s time S —
will be devoted to this project. _
Dolores Ramirez, Chief Program & Impact Officer — DoIores oversees programs and staff

related to all services for children ages 0-9. She ensures competitive, evidence-based service | _ _
delivery by providing exceptional program staff management, program oversight, evaluation, _ e

- reporting, and continuous improvement. Dolores previously served as Manager of Early
- Childhood Initiatives, and also as a Family Support Specialist for Growing Home. During her
professional career; Dolores has dedicated her work to serve communities in need. Dolores has

made it her passion to.advocate for underserved communities facing disparities by addressing

- social determinants of health. Dolores holds a bachelor’s degree in communications and a
_certificate in Public Relations from the University of Colorado at Denver, and is currently taking

a master’s level class at the CU Business School at UCD. She also received a scholarship to
participate in the 2017 Hispanic Chamber Aspiring Leaders Program. Dolores will provide I

- supervision of the Family Support Specialist and Family Support Coordinator, ensure required T
~ reports-are submitted in a timely manner, and provide oversight for the entire program. 15% of T

her time will be devoted to this project.
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COMPARABLE PROJECTS

Below is & brief description of a current project with comparable objectives and services. Please -
see completed Reference form, located in the Certifications section, for the requested three
references of similar projects. :

Mile High United Way, Strategic Initiatives Grant

Growing Home serves low-income families with children across the Denver metro area, and this
work is supported by funding from Mile High United Way under their Emergency and Basic
Needs funding priority. Growing Home’s current contract with Mile High United Way began in
July 2016. Growing Home successfully completed the first year of this contract and it was
extended for a second year, which runs through June 2018. Growing Home currently has a
renewal proposal under consideration by Mile High United Way for their 2018-2020 funding
cycle. The current contract is in the amount of $75,000 per year. Work under this grant is
carried out at Growing Home’s facility on 72* Avenue in Westminster, and at the Canopy
program Day Center located on Samue! Avenue in Westminster.

. This funding supports Growing Home’s work providing dual—generatidn services to families with -

children, working alongside community members to break the cycle of intergenerational poverty

- using evidence-based culturally inclusive programs and services. All services are provided in

English and Spanish to meet the needs of the community Growing Home serves.

Growing Home has provided temporary housing to low-income families with children since the _ -
organization began in 1998 as the Adams County Interfaith Hospitality Network. Over the years:

Growing Home expanded its offerings to include a food pantry, a medical clinic for uninsured

families, and Parents as Teachers home visitation to help low income Adams County families

prepare their children for academic success and close the achievement gap between low-income

and wealthier students. '

- In 2017 Growing Home served nearly 14,000 unduplicated individuals from over 6,300 ‘ _ —

unduplicated families, providing basic needs supports to strengthen families, evidence-based
parenting classes and nationally recognized Parents as Teachers home visitation o nurture
children, and organizing that empowers neighborhood residents to create stronger communltles '

" Demographic of those served i1 2017 are: Race — African American 12%, Asian/Pacific Islander = .-
. 2%, Native American 4%, White 58%, Mixed 11%, Other 13%; Ethnicity — 70% of families

- served identify as Hispanic/Latinx; Sex — Female 56%, Male 42%, Unknown 2%, Income — .
+-100% are low-income, 50% reported incomes below $15,000 o b

- During the most recent reportiig period of July 1- Dec 31 Gmwmg Home served 4, 369
- unduplicated individuals through the following program areas: "Food Pantry (3,132); Canopy _
" . temporary housing program (34); Medical clinic for uninsured families (22); Mobility Mentormgj A

(114); homeless prevention (188) Parents as Teachers home visitations (804 parents and
children); community organizing (75 individuals). In addition, Gromng Home responded to

- over 1,500 requests for help during this period, far beyond the agency’s capacity to prov1de R . —
- assistance.” The majority of these requests were for homeless prevention flnds. T

o =Growmg Home’s most recent report to Mile High United Way on this pl’OjeCt covermo the

period of ,;uiy - Uecember 31,2017 s Inmteu in Appendix B



Adams County Finance Department
Purchasing Division
4430 South Adams County Parkway
Brighton, Colorado 80601

REQUEST FOR PROPOSAL
ADAMS COUNTY 2018.315
- COLORADO s CONTRACTOR'S CERTIFICATION
OF COMPLIANCE

Pursuant to Colorado Revised Statute, § 8-17.5-101, et.seq., as amended 5/13/08, as a
prerequisite to entering into a Agreement for services with Adams County, Colorado, the
undersigned Contractor hereby certifies that at the time of this certification, Contractor
does not knowingly employ or Agreement with an illegal alien who will perform work
under the attached Agreement for services and that the Contractor will participate in the
E-Verify Program or Department program, as those terms are defined in C.R.S. § 8-
17.5-101, et. seq. in order to confirm the employment eligibility of all employees who are
newly h:red for employment to perform work under the attached Agreement for services.

Growing Home

Contractor Name

Karen Fox Eiwell

Printed or Typed Name

Signature

President & CEQ

Title _

2/7/2018

Date

I

Note: Registration for the F-Verify Program can be completed at httpei/fwww vis-

- dhs:.com\employerredistration. t is recommended that employers review the sample
' memorandum of understanding” available at the webs:te prior to registering.
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Adams County Finance Department
Purchasing Division
4430 South Adams County Parkway
Brighton, Colorado 80601

' REQUEST FOR PROPOSAL

S CO | 2018-315

YRR CONTRACTOR’S STATEMENT

| have read and fully understand ali the conditions herein set forth in the foregoing
paragraphs, and by my signature set forth hereunder, | hereby agree to comply with aft
said conditions as stated or implied. In consideration of the above statement, the
following Proposal is hereby submitted. ‘

if any of the documents listed on the cover page are missing from this package, contact

Adams County Purchasing. If you require additional information, call the Purchasing

Division contact person.

The undersigned hereby affirms that (1) he/she is a duly authorized agent of the
Contractor, {2) he/she has read all terms and conditions and technical specifications
which were made available in conjunction with this solicitation and fully understands and
accepts them uniless specific variations have been expressly listed in his/her Bid, (3) the
Bid is being submitted on behalf of the Contractor in accordance with any terms and
conditions set forth in this Solicitation, and (4) the Contractor will accept any awards
made to it as a result of the Proposal submitted herein for a minimum of 120 calendar
days following the date of submission.

- WE, THE UNDERSIGNED, HEREBY ACKNOWLEDGE RECEIPT OF

Addenda (istall:___ A [
Growing Home 21712018

Contractor Name _ Date

S (2. _ Karen FoxElwell

o Signature Printed Name
~ President & CEO |
Title '
3489 W. 72nd Ave., Suite 112

Address _

= Westminster, CO 80030 : -~ Adams.
City, State, Zip Code County

. 303-426-0430 .' . 303-426-0560
Telephena R ' - Fax

_ karen@growinghome.org

- Email

Doc #4725870v3 S Page 27 of 37 RFF-HE-2018-315



EXHIBITA .. - -

- (All Documents following this page of the Agreement) -

Exhibit:

L.

RFP 2018.315 Scope of Work

2018.315A ~ Growing Home
11



EXHIBIT A

Adams Counly Finance Department
- Purchasing Division
4430 South Adams County Parkway
Brighton, Colorado 80601

ADAMS ' ( _OUNTY

REQUEST FOR PROPOSAL
- : : COVER SHEET
RFP Issue Date: - Tuesday, January 9, 2018
RFP Number: - RFP-HE-2018-315 -
- RFP Title: HOUSING SERVICES
: ' : Temporary Assistance for Needy Families (TANF)
Pre-Proposal Meeting: _ Not Applicable
RFP Questions Due: Wednesday, January 17, 2018 by 2:00 pm (MT)
Proposal will be received: until: Tuesday, February 13, 2018, 4:00 pm (MT) -

4430 South Adams County Parkway, Front Lobby
Brighton, CO 80601

. Goods or.services to be delivered to or performed at: Adams County Human Services

Department o
 For additional information please contact: Heidi Ellis, Contract Specialist Il
R : 720-523-6053 E
-~ Email Address: hellis@adcogov.org
- Documents included in this package: Proﬁosal Instructions

- General Terms and Conditions
Scope-of Work (SOW)/ Specifications
* Pricing Form
Submission Check List
Sfatément of No Proposal .
Contractor's Certificate of Compliance
.Contractof’s Statement |
Reference rorm;
+ Term of Acceptance Form
- Appendix A - Sample Agreement




Adams County Finance Department
Purchasing Division
4430 South Adams County Parkway
Brighton, Colorado 80601

NG 0 * REQUEST FOR PROPOSAL
e 2018-315
ADAMS COUNTY PROPOSAL INSTRUCTIONS

amm COLORADO

1. PURPOSE/BACKGROUND: Adams County Board of Commissioners (BOCC)
through its Purchasing Division of the Finance Department is seeking proposals from
qualified organizations to assist Adams County Human Services Department by
providing. services for low income families through the Temporary Assistance to
Needy Families (TANF) program in accordance with the Colorado Works Program
Act §§ 26-2-701, et seq., C.R.S.

2. SUBMISSION OF PROPOSALS: The proposal must be received before the due
: date and time as specified in this solicitation. The Contractor is responsible for
addressing the envelope as indicated below. [f the submittal arrives late, it may be
returned unopened. Address the envelope as follows:

Mailing Address: Hand Deliveries accepted:

Adams County Government Center Adams County Government Center

Purchasing Division First Floor Central Lobby Receptionist
- 4430 South Adams County Parkway 4430 South Adams County Parkway
- Brighton, CO 80601 Brighton, CO 80601

ATTN: -Heidi Ellis, P.H.M. ATTN: Heidi Ellis, P.H.M.

' Contract Specialist || _ . - Contract Specialist i
RFP HE-2018-315 , RFP-HE-2018- 315

~The Adams County Board of County Commissioners by and through lts Purchasnng

R -Division of the Finance Department is accepting proposals for HOUSING SERVICES - - -~ -

Temporary Assistance for Needy Families (TANF).

-+ 3 All documents related to:this RFP will be posted on the Rocky Mountain Bid System
- -+ (BidNet)-at: hitp.//iwww.bidnetdirect. com/colorado/solicitations/open-bids -
o 3 -c1 Interested parties must register with this service to recéive theSe documents

4. TERM OF AGREEMENT This is a one year agreement W|th the optlon of two one

year renewals.

4 1. OPTION TO RENEW FOR TWO (2) SUBSEQUENT YEARS (MAINTAINiNG
.+ SAME*PRICES): "The prices or -discounts quoted by the Contractor in its
o -Proposai shall prevail for the terrm of the Agreement; at which tirne the County

. ~shall:have:the option to renew the Agreement for two {2) subsequent one year

" periods, provided, however, that such Contractor will maintain the same prlces

or discounts that were agreed to in the initial Agreement. -

Doc #4T25870v3 Page 2 of 38 _ RFP-ME-2018-315



‘Continuation of the Agreement beyond the initial period is a County prerogative:
and not a right of the Contractor. This prerogative will be exercised only when

such continuation s, clearly in the best interest of the County and upon budget o

approval.
5. CONTRACTUAL OBLIGATIONS

5.1.The successful Contractor will be required to sign an Agreement substantially
similar to. the Agreement form in Appendix A. The County reserves the right to
add or delete provisions to the form prior to Agreement execution.

5.2.Issuance of this solicitation does not commit the County fo award any -
Agreement or to procure or Agreement for any equment materials or
services.

5.3.If a formal Agreement is required, the Contractor agrees and understands that a
Notice of Award does not constitute an Agreement or create a property interest
of any nature until an Agreement is signed by the Awardee and the Board of
County Commissioners and/or their authorized designee. S

5.4. Contractor is. responsible for reviewing the form Agreement and understanding

- the terms and. conditions contained therein, including, but not limited to,

insurance requirements, indemnification, iliegal aliens, equal opportunity, non-
appropriation, and termination.

5.5.Contractor's Response must state its willingness to enter into the form
Agreement or Contractor shall identify and include any proposed revisions they
have for the form Agreement. Any proposed revisions made by the Contractor -
after the County Notice of Intent to Award the Solicitation may be grounds for
~rescinding said Notice. The identification of wilingness to enter into the
standard Agreement is for general purposes at this time, but is part of the

- evaluation process -and must be included. There may be negotlatrons on a

project-by-project basis that provide further clarification.

o 5 6 Incorrect. Pncmgllnvorcrng As part of: any ‘award resultlng from thls process

Contractor(s) will: discount all transagtions as agreed In the event the County_,",?a}'" o

- discovers, through its Agreement monitoring process or formal audit process,

that-materiat or services were priced/invoiced incorrectly, Contractor(s) agreeto
promptly refund all overpayments and toj‘pay aif reasonable audrt __ns_es_.,;_“‘_,', R

Sl mcurred as a result of the non- complran gl

.+ 8:7.The County may, during the term of the Agreement and any. extensrons ‘

"+ request. additional work at other locations throughout Adams Counly by the"'?"' R

successt”ul Contractor.

S 3-:....;_56 PRE-PROPOSAL MEETING AND WALK-THROUGH Is: NotApphcabIe o

METHOD OF:AWARD - it is the intent of the bounty to-award an Agreement to the R

o -~ fights to award multiple agreements from thrs solrcrtatron

Do #4725870v3 ' Page 3 of 38 RFP-HE-2018-315

- Céntractor wha provides the best value for Adarms County: ‘The County reserves the-’_-’-__‘



7.1.1f it is in the best interest of the County, the Evaluation Committee may invite a
limited number of Contractors to provide an oral presentation.
7.2.The County reserves the right to conduct negotiations with Contractors.and to
accept revisions of Responses. During this negotiation period, the County will .
~ not disclose "any information derived from Responses submitted, or from "
discussions with other Contractors. Once an award is made, the Sohcrtatlon file
and the Responses contained therern are in the public record. ‘

7.3. Questions which arise during the Response preparation period regarding
issues around this Solicitation, purchasing and/or award should be directed, via
e-mail, to Heidi Ellis, Contract Specialist Il, Purchasing Division, Adams Colnty,
hellis@adcogov.org. The Contractor submitting the gquestion(s) shall be
responsible for ensuring the question(s) is received by the County by the date
listed. above in the schedule of activities for submitting the questlon(s) :
regardless of the method of dellvery

8. Any official mterpretatlon of this RFP must be made by an agent of the County's
Purchasing Division who is authorized to act on behalf of the County. The County
shall not be responsible for interpretations offered by employees of the County who
are not agents of the County’s Purchasrng Drvrsron

8. COOPERATIVE PURCHASING: Adams County encourages cooperative purchasing

in an effort to assist other agencies to reduce their cost of bidding and to make:
better use of taxpayer dollars through volume purchasing. Contractor(s) may, at
their discretion, agree to extend the prices and/or terms of the resulting award to
other state or local government agencies, school districts, or political subdivisions in- -
the event they would have a need for the same productlservrce Usage by any entrty o
‘shall not have a negatlve impact on Adams County in the current term or in any
future terms. '

~10.The Contractor(s) must deal directly with any governmental agency concerning the
- placement of purchase orders/agreements, freight/delivery charges, Contractual
- disputes, invoices, and payments, Adams County shall not be liable for any costs or ..
damages mcurred by any other entrty o o ' : v

11 BUDGET Budget wrll not be drsclosed

- ,‘51-_,':;j-1 2.DEBARMENT: By Submrttlng thrs propesa! the” Contractor warrants and ‘cértifies |

L .they are. ellglble to submit a proposal because. thir- company and/or subcontract(s) ~

~+ u isfare  not - presently:-debarred, suspended, proposed for debarment, declared . .

.. “ineligible, or voluntanly excluded from partlmpatlon in a transactlon by any Federal S e
State, or local department or agency. L

. REMAINDER OF PAGE LEFT BLANK INTENTIONALLY .
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Adams County Finance Department
Purchasing Division
" 4430 South Adams County Parkway
Brighton, Colorado 80601

~ ADAMS COUNTY  REQUEST FOR PROPOSAL
CEIXCEYTE)——  GENERAL TERMS AND CONDITIONS

1. APPLICABILITY: These General Terms and Conditions apply, but are not limited, to
all bids, proposals, qualifications and quotations (hereinafter referred to as
“Proposal” or “Response”} made to Adams County (hereinafter referred to as
"County") by all prospective Contractors, Contractors, bidders, firms, companigs,
publishers, consuitants, or suppliers (herein after referred to as “Contractor” or
“"Contractors") in response, but not limited, to all Invitations to Bid, Requests for
Proposals, Reduests for Qualifications, and Requests for Quotatrons (hereinafter
referred to as “Solicitation” or “Solicitations”).

2. CONTENTS OF PROPOSAL

2.1. GENERAL CONDITIONS: Contractors are required to submit their Proposals in
accordance with the following expressed conditions: ‘

2.1.1.Contractors shail make all investigations necessary to thoroughly inform -
- themselves regarding the plant and facilities affected by the delivery of
materials and equipment as required by the conditions of the Solicitation.
~No plea of ignorance by the Contractor of conditions that exist or that -
may- hereafter exist will be accepted as the basis for varying the
' requrrements of the County or the oompensatlon to the Contractor

-2 1.2. Contractors are advised that all County Solicitations and Agreements are -

'subject to all ‘requirements contained ‘in the County’s Purchasing == -

. Division’s Policies and state arid federal statutes. When conflicts oécur.
the hlghest authonty WI|| prevali

(R -.’2 1 3 Contractors are requrred to state exactly what they intend to furmsh to the . .
SRt County in: their Proposa! ‘and must’ indicate any -variances- “to the* terms, e
: conditions, and specifications of this ‘Solicitation -no matter how: slight:If = === o

‘ --'-vanatrons are not stated ina Contractors Proposal it shall be construed T e

| in th|s Solzcﬂatlon

3 Equal ‘Opportunity: - The. County “intends “snd "expects that ‘the  Contracting
~processes of the C ountv and ite Contractors provide equal opportunity "without

- regard to ‘gender; race; ethnicity, religion; age or djsability and that its Contractors -~~~ =~ ¢ -

= xvomake available: equal opportunities to the extent third pariies are engaged to provide
- "goods “and services to the County as Subcontractors, Contractors, or otherwise.

" Accordingly, the Contractor shall not discriminate on any of the foregomg grounds in
the performance of any Agreement awarded to the Contractor, and shall make
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available equal opportunities to the extent third parties are engaged to provide
goods and services in connection with performance of the Agreement. If submitting a
_....joint venture proposal, or a proposal involving a partnership arrangement, articles.of
- partnership. stating each partners respon5|b|ht|es shall be furnished and submltted L
~ with the Response S

4. Colorado Open Records Act: All documentation submitted in response to thls
solicitation will become the property of Adams County. All documentation maintained
or kept by Adams County shall be subject to the Colorado Open Records Act. CR.S.
24-72-201 ef seq. (“CORA"). Accordingly, respondents are discouraged from
providing information that they consider confidential, privileged, and/or trade secrets
as part of a response to this solicitation. Any portions of submissions that are
reasonably considered confidential should be clearly marked as such. The County
does not guarantee the confidentiality of any record(s).

Careful consideration should be g|veh before submttﬁng confidential information to
the County. The Colorado Open Records Act permits publlc scrutiny - of most
materials collected in this solicitation process. \

" 5. CLARIFICATION AND MODIFICATIONS IN'TERMS AND CONDITIONS

5.1, Where there appears to be variances or conflicts between the General Terms
and Conditions, .any Special Terms and Conditions and the Scope .of
Work/Specifications outlined in this Solicitation, the Scope of Work/
Specifications, and then the Special Terms and Conditions, will prevail.

5.1.1..1f any Contractor contemplatlng submlttlng a Proposal under this
- Solicitation is in doubt as to the true meaning of the Scope of Work or -
-any other portion of the Solicitation, the Contractor must submit a R
. written request via email for, clarification to the Point of Contact listed
~on the first page of this Solicitation. - The Contractor subm|tt|ng the.
~request shall be responsible for ensuring that the request is received by
the County prlor to the deadline for submrttmg questlons

-.5.1.2. The County shall issue a. wntten addendum |f substantlal changes o
. which impact the technical submlss:on of Proposals are required. A
~ copy of such addenda will be available at the Rocky Mountain E-
-+ .. Purchasing.System (BIDNET). website.. In.the-event of conflict with the. .. .. ...
-+ original Solicitation documents; addenda shall- supersede to the extent .. o
... specified. Subsequent addenda shail supersede pnor addenda only to..-,-‘,,‘-. >
the extent specmed B R I

' 5.1.3. ADDENDA: CONTRACTOR IS RESPONSIBLE FOR OBTAINING

.. AND ACKNOWLEDGING ALL SUBSEQUENT ADDENDA VIA THE i
‘1.0 'ROCKY MOUNTAIN E-PURCHASING SYSTEM.(BIDNET). FAILURE . ... . -

~-1“TO SUBMIT. ANY AND ALL SUBSEQUENT ADDENDUM/ADDENDA

 MAY. DEEM .THE . CONTRACTOR - NON-RESPONSIVE, EACH AND

R EVERY ADDENDUM TOBE SEPARATELY ACKNOWLEDGED
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5.2. PRICES CONTAINED IN PROPOSAL-DISCOUNTS; TAXES, COLLUSION

5. 2 1. Contractors may offer a cash discount for prompt. payment Discounts. .. .

- will be considered in determining the lowest net cost for the evaluation
- of Proposals; discounts for periods of less than twenty days, however,

- will not be considered in making an award. [If no prompt payment -
- _discount is being offered, the Contractor shall enter a zero (0) for the
percentage discount to indicate net thirty days. If the Contractor does

not enter a percentage discount, it-is hereby understood and agreed.
that the payment terms shall be net thirty days, effective on the date
that the County receives an accurate invoice or accepts the products,
whichever is the later date. Payment is deemed to be made on the date

of the mailing of the check. :

5.2.2. Contractors shall not include federal, state, or local excise or sales
taxes in prices offered, as the County is exempt from payment of such .
taxes

5221, Federal Identification Number: 84-6000732
5.2.2.2. State of Colorado Tax Exempt I\tumber: 98-03569

6. SIGNING PROPOSAL

8.1. Contractor, by affixing its signature to this Solicitation, certifies that its Proposal
is made without previous understanding, agreement, or connection either with
“any persons, firms.or corporations making a Proposal for the same items, . or
- with the County. The Contractor also certifies that its Proposal is in all respects
- fair, -without outside. control, collusion, fraud, or otherwise illegal action. To - .
-~ insure-integrity of the County’s public procurement process, all Contractors are - - -
. hereby. placed on notice that any and all Contractors who falsify the.
.- certifications required in conjunction wrth this sectron will be prosecuted to the
fullest extent of the law. T . - :

Lk 7 PREPARATION AND SUBMISSION OF PROPOSAL
71 PREPARATION , ..
7 1 1 The Proposal must be typed o teglbly pnnted in |nk The use of

.7 -erasable.ink is not permitted.. ;All corrections made by the. Contractor . - ..
. must be |n|t|aled by the authorized agent of the: Contractor

7 7:4.2.. Proposals must contain a manual srgnature of an authorized agentof . i o
“Leneer the-Contractor - in the 'space provided on the ‘Solicitation -cover page. . .
e The:Contractor's: Statement. of. this “Sélicitation . must be-included in-all- -2
. ’:-.'.Proposals “If the Contractor's-authorized agent fails to sign-and return "~
=< the -originai -cover page. of the ooiiutauon its- Propo:.ai may be invaho :
- and may not be considered. - TR ke e T e
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7.1.3.

- .documentation or .presentation. materials and. to do so would be. a.

714.

7.1.5.

7.1.6.

The County logo is trademarked and property solely of the County.
Contractors do not have permission to use the County's logo on any

vrolatlon of the County S trademark .

Unit pnces shaII be prov1ded by the Contractor on the SoI|C|tat|0ns

Specification and Pricing Form when required in conjunction with the

" prescribed method of award and shall be for the unit of measure
requested. Prices that are not in accordance with the measurements

and descriptions requested shall be considered non-responsive and
shall not be considered. Where there is a discrepancy between the unit
price and the extension of prices, the unit price shali prevail.

Alternate Proposals will not be conS|dered uniess expressly permitted in |

the Scope of Work.

The accuracy of the Proposal is thé sole responsibility of the Confractor.

‘No changes in the Proposal shall be allowed after the date and time
~ that submission of the Proposals is due.

7.2. SUBMISSION

7.2.1.

722

723

S T240F

The Proposal shall be sealed in an envelope with the Contractor's name
and the Solicitation number on the outside. The County’s Pricing Form,
which is attached to this Solicitation, must be used when the Contractor
is submitting its Proposal. The Contractor shall not alter this form (e.g.
add or modify categories for posting prices offered) unless expressly

. ~permitted in the Solicitation or in an addendum duly issued by.the - - -

-+ .:County. -Only sealed proposals received by the Purchasing Division:of ..~
the - Finance Department will be accepted; proposals submitted - :
_telephone, emall or facsimile machtnes are not acceptable

Each: Proposal must be submrtted at the time and place, and number of )
‘copies ‘as' specified in this Solicitation. Failure to submit the required .
- number-of copies may deem the Contractor’s Proposat-non‘—'res'p'onsixre-.'-'-' N

Failure to-provide any requested information may result in the rejectlon: SN
of the Proposal as non- responswe S :

Proposal must be submltted in. the format supplred andlor descnbed by;-‘.,;:f B
-+ the County. Failure to submit-in the.format provided: may be cause for- .-

- rejection of .the proposal Proposals must be furnished exclusive of

w f:'..'?':: T7.25°

taxes.

:—Cbntractor’is reepOnsible for ensuring-their: Proposal is received b'y thei\:-':f-:«;*
““Purchasing Division. prior to:the: deadlme outlrned in the solicitation

- regardiess of the methoa 0; deiive"y

7260

Doc #472587003

Contractors, Wh'Ch quallfy their Proposal by requiring alternate' -

Contractual terms and conditions as a stipulation for Agreement award,

‘must include such alternate terms and conditions in their Response.
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The County reserves the right to declare a Contractor's Proposal as
non-responsive if any of these alternate terms and conditions is in

- conflict with the County’s. terms and condltlons oriftheyarenotinthe . ... .. ...

best interests of the County
8. LATE PROPOSALS

'8.1. Proposals recelved after the date and time set for the opening shall be
considered-non-responsive and may be returned unopened fo the Contractor.

8.2. The County assumes no responsibility for late deliveries of mail on behalf of
the United States Post Office or any other delivery system.

The County assumes no responsibility for a Proposal being either opened early or
improperly routed if the envelope is not clearly marked on the outside:
RFP-HE-2017-383 HOUSING SERVICES-Temporary Assistance for Needy
Families (TANF).

8.3. in the event of a situation severe enough to cause the Adams County Board of
Commissioners to close the County offices for any reason, the Purchasing
Manager has the prerogative of rescheduling the proposal opening time and
date. No proposal will be considered above all other proposals by having met
the proposal opening time and date requirements fo the exclusion of those
who were unable to present their proposal due to a situation severe enough to
cause the Board of County Commissioners to close the County offices.

9. MODIFICATION AND WITHDRAWAL OF PRO_POSALS

" 9.1. MODIFICATIONS TO PROPOSALS. -Proposals may only be modified in the .

form of a written notice on Contractor letterhead and must be received prior to: - -
- - the.time and. date set for the Proposals to be opened. Each modification.
- submitted to the County's Purchasing Division must have the Contractor's

‘name and- return address and the applicable Solicitation number and title: ..~ -
: clearly.:rma-rked -on the face of the sealed envelope. If more than one ... - .-,
- 'modification is submitted, the modification bearing the latest date of receipt by .00 oo

the County s Purchasmg DlVlSlon WI|| be conS|dered the valid modlflcahon .

- 9. 2 WITHDRAWAL OF PROPOSALS

9.2.1. .Proposals ‘may be WIthdrawn in the form of a written ‘notice on - _
= Contractor letterhead and must be received prior to the time and.date ;.:.. .- e
-+ set-for the opening- of “Proposals. -Any withdrawal ‘of @ Proposal «=. "
.. submitted - to.. Adams County: Purchase .Division. must have :the. ... -
- Contractor's name, return. address, and the. applicable Solicitation . ... .. -

~-number and title clearty marked on the face of the- enveEope and on
'the wﬁhdrawal Ietter e T S Sape
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9.2.2. Proposals may not be withdrawn after the time and date set for the
. opening .for. a period of. ninety. calendar days. . If a Proposal.is... ...
- withdrawn by the Contractor. during this ninety-day period, the County = . .
may, at its option, suspend the Contractor and may not accept any
-Proposal from the Contractor for a six-month period following the
withdrawal. :

10. REJECTION OF PROPOSALS

- 10.1. REJECTION OF PROPOSALS. The County may, at |ts sole and absolute
discretion:

10.1.1. Reject any and all, or parts of any or all, Proposals submitted by
prospective Contractors; :

10.1.2. Re-advertise this Solicitation;
10.1.3. Postpone or cancel the process;

10.1.4. Waive any irregularities in the Proposals received in conjunction with
this Solicitation; and/or :

10.2. REJECTION OF A PARTICULAR PROPOSAL. In addition to any reason
‘ identified above, the County may reject a Proposal under any of the following
conditions:

. 10.2.1. The Contractor mlsstates or conceals any matenal fact in its Proposal

10 2.2. The Contractors Proposal does not stnctly conform to the iaw or the "
requrrements of the Solrcrtatron DRI -

10, 2 3. The Proposal expressly requwes .or- |mp||es a condrtlonal award that B
confllcts with. the method of award stlpulated in the Sohcrtatron

L '10 2:4. The Proposal does not mclude documents mcludrng but not Ilmlted
b to; certificates, licenses, and/or samples, which are required for -
submrsston with. the Proposaf in: accordance wrth the Solrmtation S I S

andfor, RUR RIS i s .

e 10 2 5 The Proposal has not been executed by the Contractor through an .t,; =
authonzed sagnature on the Contractor s Statement. :

.10.3. The County: reserves the nght to walve any rrregularrtles or mformalrtles and
S the rlght to accept or reject any and all proposa!s L
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11.ELIMINATION FROM CONSIDERATION

11 1 A Proposal may not be accepted from nor any Agreement be awarded to,
.- any.person or firm which is in arrears to the County upon any debt or -
- Agreement or which is a defaulter as surety or otherwise upon any obligation -

to the County.

11.2. A Proposal may-not be accepted from, nor any Agreement awarded to, any
person or firm who has failed to perform faithfully any previous Agreement
with the County or other governmental entity, for a minimum period of three
-years after the previous Agreement was terminated for cause. :

- 11.3. Any communications in regards to this RFP must go through the Adams
-+ County Purchasing Division only. Any contact with other County personnel or
County Contractors may be cause for disqualification.

11.4. No damages shall be recoverable by any challenger as a result of the
- determinations listed.in this Section or decisions by the County.

11.5. The Board of County Commissioners may rescind the award of any proposal
within one week thereof or at its next regularly scheduled meeting; whichever
is later, when the public interest will be served thereby. :

12.QUALIFICATIONS OF CONTRACTOR: The County may make such investigations

as deemed necessary to determine the ability of the Contractor to perform work, and

- the Contractor shall furnish all information and data for this purpose as the County

- ‘requests. Such information includes, but is. not limited to: current/maximum bonding:

. capabilities, current licensing information, audited financial statements, history of the -

- firm-on - assessments - of liquidated damages, Agreements -cancelled - prior o

- .completion and/or lawsuits and/or pending lawsuits -against the firm and/or its

principals. The County reserves the right to reject any Proposal if .the evidence

- submitted by, or investigation of, such Contractor fails to satisfy the County that such

- Contractoris properly-qualified to carry out the-obligations of the Agreement and to -
RN --complete the: work contemplated therem Condttlonal Proposals will not be accepted

13 AWARD OF SOLICITATION The County shali award this - Sohcﬂatton to the o
-:successful  Contractor through the-issuance: of ‘a-Notice of Intent-to Award. All -

selection. No services or. goods shall be provided, and no compensation shall be.

representatrve of the County ‘and the Contractor.
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Adams County Finance Department

" "Purchasing Division B

4430 South Adams County Parkway
".. . Brighton, Colorado 80601

| © REQUEST FOR PROPOSAL
ADAMS COUNTY ' 2018-315

~ SCOPE OF WORK

INTRODUCTION

Adams County Board of Commlssmners (BOCC) through its Purchasing Division of
the Finance Department is seeking proposals from qualified organizations to assist
Adams County Human Services Department by providing services for low income

families through the Temporary Assistance to Needy Families (TANF) program in

accordance with the Colorado Works Program Act §§ 26-2-701, et seq., C.R.S.

'REQUIRED DOCUMENTATION: Not Appltcable

RESPONSE FORMAT

-+ Failure to respond in the required format may deem your submittal non-responsive. .

Failure to provide required information may deem your submittal non-responsive.

SUBMISSION OF PROPOSALS: ONE (1) ORIGINAL hardcopy, Three (3)

.- COPIES, and ONE (1) electronic ORIGINAL (USB or CD-single PDF document),

- must be received at the time and place specified in this Solicitation...Submittals . -

- should be prepared simply and economically. providing & straightforward, concise .. .
.- description of the Contractor’s ability to perform the requirements of this solicitation. -
. Proposal . should not. exceed thirteen (13) pages for the technical proposal, ..

. excluding the RFP required pages. Failure to submlt the requwed number qf coples _

may deem the Contractor non- responswe

" PRICING MUST BE SUBMITTED IN A SEPARATE SEALED ENVELOPE THERE,-.~.,- PR
* MUST NOT BE ANY PRICING INFORMATION WITHIN THE PROPOSAL
SUBMITTAL ENVELOPE | » e

Electromc copv shall be an: EXACT re grgductlon of the ongmal documenist_-:ﬁl?
.. provided: AII sectlons shall be combmed mto a smqle PDF electromc: SR e
: --document s e St o B N B SN T 0 T O

A .Prowde submlttal W|thout reference to Adams County Iogo or company Iogo

2. Label cover of Ong;nal submlttal

Submit p.o,msai in & tab u"mat

. 'pg

a4 -:Table of Contents e lnclude a clear identification of the material by sectlon and

“by page number. , i.e. Mandatory Requirements section, etc.
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5. Executive Summary - The executive summary should give in brief concise terms
- a summation of your submittal. Identify the points that make your firm uniquely
qualified for this engagement ' _ . : _

B. Profile of the Firm — State whether your firm is local, natlonal or |nternat|onal .
- Also include the followmg for the office this work would originate from: S

a. Size of the Firm and size of local office (if applicable). ‘

b. Location of the office, where the work on this engagement is to be performed

¢. Number and nature of the professional staff to be assigned to the projectona
full-time basis. _ . _

d. Number and nature of staff to be assigned to this project on a part-time basis.

e. ldentify the supervisory and management staff who will be assigned to the
engagement. Provide resumes for each person that will be assigned to this
engagement.

f. Provide any substantiated complamts against the firm in the last 3 years and
any outstanding litigation. . :

7. Provide documentation that satisfies the Required Document requests.

8. ProVide documentation that satisfies the criteria to.be evaluated.

IV. Detailed Scopelspecification Requirements
Adams County, (refer to hereafter as the “County”), is specifically seeking services

that provide shelter for homeless families and related housing services. This is a
federally funded project.

» Contractor Services for families and/or TANF eligible mdnnduals need to
-address at least one of the four purposes of TANF, which are: o
1. Serving needy famllles SO that chlldren may be cared for in therr own L
home - : A
2. Promoting job preparatlon work and marrlage
- 3. Reducing out-of-wedlock pregnancies T
4 Encouraging the formation and maintenance of two-parent famllles

. Contractor must provide a list-of services and'the average number of families
“-and/or adults- andlchlldren expected to receive each service for a twelve (1
month period. e , B RN

The Contractors programs must oﬂ’er e:ther some or- aII of the followrn : L
-listed-under Primary Services. Secondary Services are considered desirable’but = -
- less important than- Prlmary Serwces Contractor may propose other servrces as - '

well as the ones listed:

-1..:Primary - Services: -Provide: shelter for homeless famnhes and related AL
housmg services '
-ar _Provide- emergency ‘shelter and housing, homeless preventlon -andfor- - .
-~ transitional-housing services for low-income TANF/TANF ellglble Adamsf B
+ Couinty families who are homeless or |n danger of home!essness R
' b Provide counseling on housing issues.
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Assess family. needs and refer families to ACHSD for other services such
as LEAP, Food Assistance, TANF and service offered through the
Workforce and Business Center (WBC).

Provide direct assistance to clients for emergency rent or mortgage needs
initial month's rent and deposits, as well as application fees, credit- and
background check fees, utility assistance or other housing related needs;
exceptions shall be authorized by ACHSD on an individual case basis. -
Ability to do this on a reimbursement basis that may take up to. 60 days
from date of check issuance. ,

Understand the TANF federal statutes and regulatlons Colorado Works
statutes and regulations and  abide by Adams County policies and
procedures and ethics policy. :
Understand child welfare report requrrements

Cooperate with Adams County staff and contracted programs and
community partners to help families receive services.

Treat participants from an advocate perspective and phllosophy

- Review CBI reports of employees/applicants that will be assigned fo the
‘project for negative information, such as a criminal history, discrepancies -

between what an applicant claims and what is reported by schools and
prior employers and in order to evaluate the employee/applicant’s ability to
do the designated job, and to ensure the safety of youth. If the applicant
has lived out of state within the prior five years then a nationwide CBI
should be conducted.

Provide adequate office space, meetlng space, computer, pnnter access -
to copying, file cabinets, direct telephone lines and telephones, direct fax
line and fax machine, postage, and electronic mail access. Thrs cost is -
included in the total cost of this program .

2. Secondary Services:

CoOo T

. Clothing assistance

. 'Food bank assmtance

Child care SRR

. GED classes and financial educatlon

Job preparatlon and placement services .

VI RE PORTS

- The Contractor: will t)e responsrble for submrttmg monthly reports summarlzmg the---_

'--*.results of serviées provided to families to the County Project Manager. The format

. +and:content areas of reports will be developed ;omtly by ACHSD and-the-Contractor.. -.- - G

-and will~address -all. of .the. Expected Outcomes in. the proposal.: All. reportrng :
- formats, due-dates, and-metrics shall be approved by-the: County Project-Manager. W
. Reports shall'include, but not be limited to, the number of families served and. typee e B

of services provided.

. VII. Fee Schedule . : S ATt
. " - Contractor must submit a fee schedule for the services orowded Contractor must

s provide:: fees for-the initiai: year of the -award- and the two (2) option years,: The-.:.::;‘_::;‘_-‘: g
- Contractor's: fees ' for: the optlons years WI|| be used for evaluation and award-. el e

g consrderatlon

Do #AT 2587003
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List the specific costs for the proposed project. Contractors should consider if fees

. should be based on a fee-for-service basis instead of including staff time for a

.. specific position in.the fee schedule. Additionally, Contractor should consider ifa ... . . ..
pro-rata share of service should be calculated - instead. For instance, if the
- Contractor is proposing general support for.a homeless shelter; the Contractor may -

- want to calculate the cost of providing the shelter then -calculate the pro-rata share
. that serves TANF eligible families that live in Adams County not covered by another..

VIl

iX. .
.. The County’s normal work hours at the site are from 7 30 a.m. to 5:00 p.m. Monday

--~and. Purchase *Orders.: Subject to The Federal -Funding Accountability and=

funding source. If this method is used, the Contractor must provide the calculation
methodology used to determine the pro-rata share as an attachment to the proposal.

Invoice Billing
Contractor must submit detailed invoices to the Project Manager for the prev:ous

- month of service by the 7" of the month or the following business day is the 7" is on

a holiday or weekend. Invoices and reports will be required to be submitted at the
same time. Offeror must submit detailed monthly invoice billing statements that
include; the dates and types of services and items provided, and from which line in
the fee schedule each purchaselcost has been made (e.g. personnel, supplies,

travel, efc.)

Invoices must report actual hours of staff time worked for each direct service
personnel line in the fee schedule (reporting of hours of personnel time is not -
required for staff time that is part of administrative cost). The County will only pay
for direct service staff time actually worked to provide services for TANF eligible
families and individuals in Adams County, even if a staff person is designated as
100% dedicated to services provided within the agreement in the fee schedule.

Hours of Work

through Friday, excluding hohdays

Supplemental Federal Provisions (FFATA) - Section following this page
State of Colorado Supplemental Provisions for Federally Funded Contracts, Grants,

-+ Transparency Act of 2006 (FFATA), As Amended Rewsed as of 3-20-13.

The contract, -grant; or purchase order to which these Supplemental Provisions are. .

- attached has been funded; in whole or in part, with an Award of Federal funds. In the -+ .+
‘event-of a’conflict: between the provisions of these ‘Supplemental Provisions, the. - «.
‘Special Provisions; the contract or any attachments. or-exhibits incorporated:into-and:. === =
:imade-a part-of:the: contract the provaslons of these Supplemental Prowsmns shall ..

control

terms shall have the meanings ascribed to them below.

1.1:1. Grants;
- 1.4.2, Contracts

1 i. 3 Cooperatwe agreements which-.f“d_oes:r -not «: inciude - cooperative: .« i+
research:.and- development: agreements -(CRDA): pursuant :to: the':.:

Federal Technology Transfer Act of 1986 as-amended (15-U.S. C
3710);
1.1.4, Loans;
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1 1. Defi nrtions For the purposes of these Supplemental Prowsmns the followmg-'



1.1.5. Loan Guarantees;
1.1.6. Subsidies;.

A1.1.7. _Insurance; .. e i e

- 1.1.8. Food commodities;
-1.1.9. Direct appropriations; '
-1.1.10. Assessed and voluntary contrrbutrons and '
“1.1.11. Other financial assistance transactions that authorize the expend:ture
of Federal funds by non-Federal Entities.

Award does not include: ,
1.1.12. Technical assistance, which provides services in lieu of money; ,
"1.143.A transfer of title to Federally-owned property provrded in lieu of
money; even if the award is called a grant;
1.1.14. Any award classified for security purposes; or
1.1.15. Any award funded in whole or in part with Recovery funds, as defined

in section 1512 of the American Recovery and Remvestment Act -

(ARRA) of 2009 (Public. Law 111-5).

-1.2.“Contract’ means the contract to which these Supplemental Provisions are
attached and includes all Award types in §1.1.1 through 1.1.11 above.

1.3. Contractor” means the party or parties to a Contract funded, in whole or in-

' part, with Federal financial assistance, other than the Prime Recipient, and

" includes grantees, subgrantees, subrecipients, and borrowers. For purposes
of Transparency Act reporting, Contractor does not include Vendors.

1.4. Data Universal Numbering System (DUNS) Number”’ means the nine-
- digit number established and assigned by Dun and Bradstreet, Inc. to fo
uniquely identify a business entity. Dun and Bradstreet’ webSIte may be
found at: hitp://fedgov.dnb.com/webform. .

- 1.5 “Entrty” means all of the followmg as defrned at 2 CFR part 25 subpart .

1.5_.1 A governmental orgamzatlon whlch is a State Iocal
- -government, or indian Tribe; - S
1.5.2. A foreign public entity; ‘
-1.5.3. A domestic or foreign non-profit organization; .
1,5.4. A domestic or foreign for-prof‘ it organization; and

... 1.55. A Federal agency, butonly a Subrecrplent under arg"Award or S

.+ - Subaward to.a non-Federal entlty

1-.:6-.-‘.:el“Executlve” ‘means “an -officer; - managlng partner o- any other------'-

‘émployee in a management position. -

4.7, “Federal ‘Award Identification Number (FAIN)” means an" Award

- v number assigned by a Federal agency to'a Prime Recipient.
w180 “FFATA” means the Federal Funding Accountability and Transparency

At of 2006 (Publrc Law 109 282) as amended by §6202 of Public Law’

T o e e

. ACt ‘n v

' 'fi-i_'iij._.9\;‘--‘“Prlme Recrplent” means a Colorado 'State agency or mstltutlon of‘____';,,_;

higher education that receives an Award
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1.10. “Subaward” means a legal instrument pursuant to which a Prime
Recipient of Award funds awards all or a portion of such funds to a
Subrecipient, in- exchange for the Subrecipient's performance of all or. .. -
any. portion of the substantrve prorect or program for which the Award

: was granted. .

- 1.11. Subrecipient” means a non- Federal Entity (or a Federal agency under -

: an Award or Subaward to a non-Federal Entity) receiving Federal
funds through a Prime Recipient to support the performance of the -
Federal project or program for which the Federal funds were awarded.

A Subrecipient is subject to the terms and conditions of the Federal
Award to the Prime Recipient, including program compliance
requirements. The term “Subrecrplent” includes and may be referred to

: as Subgrantee.

1.12. “Subrecipient Parent DUNS Number” means the. subrecrprent parent
organization’s 9-digit Data Universal Numbering System (DUNS)
number that appears in the subrecipient's System for Award

- Management (SAM) profile, if applicable.
- 1.13. “Supplemental Provisions” means these Supplemental Provisions
“for Federally Funded Contracts, Grants, and Purchase Orders subject
to the Federal Funding Accountability and Transparency Act 2006, As
Amended, as may be revised pursuant to ongoing guidance from the
relevant Federal or State of Colorado agency or institution of higher -
education. '

1.14. “System for Award Management (SAM)” means the Federal -
repository into which an Entity must enter the information required
under the Transparency Act, which may be found at
hitp://www.sam.qov.

1.15. “Total Compensation” means the cash and noncash doIIar value

- - .earned by an Executive during the Prime Recipient’s or Subrecipient’s -

preceding fiscal year and includes the foIIowrng
1.15.1. Salary and bonus;
1 152 Awards of stock, stock optrons and stock appreciation”
.7 rights; using the doIEar recognized for financial statement~ -~
- reporting -purposes with -respect to the fiscal year in
- .accordance with the Statement of Financial Accounting -~ -
. -Standards -No. 123 (Revrsed 2005) (FAS 123R) Shared
< ‘Based Payments; - SR
e 4:15.3.Earnings for serwces under non- equrty mcentlve p[ans not -

. reimbursement plans. that:--do. not drscnm:nate infavors of. - o

- Executives -and.- are . avar!able generally to aII salaned
- . employees; |
"+ 1.15.4. Change in present value of defrned beneft and actuanal' .
- -pension plans;

“including group- life: - health, “hospitalization” .or -medical.- - -~

1 15 5. Above-market earnrngs on deferred compensatrcn whrch is

- not tax- qualified; S
A8 Transparency Act’ means the Federai r-undrng _Accountability anu'_-._._-. R :
e oTransparency - Act-of 2006 (Public :Law. 109-282),-as .amended. by ... ..
1 §6202 of Public Law 110 252, The Transparency Act also is referred'to
as FFATA. R
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1.17.

“Vendor” means a dealer, distributor, merchant or other seller
providing property or services required for a project or program funded

-..by.an. Award. A Vendor.is not a.Prime Recipient or a Subrecipientand ... . . ...
is not subject to the terms and conditions of the Federal award. .

Program compliance requirements do not pass through to a Vendor

- 2. Compliance. Contractor shall comply with- all appllcable provisions of the
Transparency Act and the regulations issued pursuant thereto, including but not
limited to these Supplemental Provisions. Any revisions to such provisions or
regulations shall automatically become a part of these Supplemental Provisions,
without the necessity .of either party executing any further instrument. Adams
County may provide written notification to Contractor of such revisions, but such
notice shall not be a condition precedent to the effectiveness of such revisions.

3. System for Award Management (SAM) and Data Umversal Numberlng
System (DUNS) Requirements.

3.1.

3.2.

SAM. Contractor shall malntam-the currency of its information in SAM
until the Contractor submits the final financial report required under the
Award or receives final payment, whichever is later. Contractor shall
review and update SAM information at least annually after the initial
registration, and more frequently |f required by changes in its
information.

DUNS. - Contractor shall provsde its DUNS number to rts Prime
Recipient, and shall update Contractor's information. in Dun &
Bradstreet, Inc. at least annually-after the initial registration, and more
frequently if required by changes-in Contractor’s information.

4. Total Compensation. Contractor shali include Total Compensation in SAM for -

each of its five most hlghly compensated Executives for the preceding fiscal - -

year if:

- 4.1. The total Federal fundlng authorlzed to date under this award is

$25,000 or more; and

4 2 In the preceding fiscal year, Contractor received:

421 80% or more of its annual gross revenues from Federal '
. procurement - contracts’ and - subcontracts andfor Federal
“financial assistance’ Awards or Subawards subject to the -
Transparency Act; and :

o 4,2:2.$25.000,000 or moie in annual gross revenues from’ Federal « &on e
“tn procurement contracts Sand - subconitracts —andfor Federal - E
“financial -assistance" Awards or Subawards subject to the. s

Transparency Act; and

_4;3'.-The public does ot have access to mformatlon about the -

...-compensation of the' Executives through periodic repoits filed under - -

S section 13(a) or 15(d) of the Securities Exchange Act of 1934 (15

U.8.C.=78m(a), 780(d) or sectlon 6104 of -the" Internal Revenue'

(‘gdg nf 198P«

5 Reportlng Contractor shall report data e!ements to SAM and to the Primef*“

' ‘Recipiert ag:required in §7 below if Contractor is a Subrecipient for the Award =

pursuant to the Transparency Act.

M HATIRATWG
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No direct payment shall be made to Contractor for providing any reports

- required under these Supplemental Provisions and the cost of producing such

reports shall be included in the Contract pnce

The reportrng requirements in §7- beiow are based on gurdance from the us
Office of Management and Budget (OMB), and as such are subject to change at
- any time by OMB. Any such changes shall be automatically incorporated into
this Contract and shall become part of Contractor's obligations under this
Contract, as provided in §2 above. The Colorado Office of the State Controller
will provide summaries of revised OMB  reporting requirements at

http:/iwww.colorado.gov/dpa/dfp/sco/FFATA.htm.

. Effective Date and Dolar Threshold for Reporting. The effective dates of
these Supplemental Provisions apply to new Awards as of October 1, 2010,
Reporting requirements in §7 below apply to new Awards as of October 1, 2010,
if the initial award is $25,000 or more. If the initial Award is below $25,000 but
subsequent Award modifications result in a total Award of $25,000 or more, the
Award is subject to the reporting requirements as of the date the Award exceeds
-$25,000. If the initial Award is $25,000 or more, but funding is subsequently de-
obligated such that the total award amount falls below $25,000, the Award shall
continue to be subject to the reporting requirements.

. Subrecipient . Reporting Requirements. If Contractor is a Subrecipient,
Contractor shall report as set forth below. .

~ 7.1 To SAM. A Subrecipient shall register in SAM and report the following data -
elements in SAM for each Federal Award ldentification Number no later

- than the end of the month followrng the month in wh|ch the Subaward was

made:

- Subrecipient DUNS Number -

- Subrecipient DUNS Number + 4 if more than one electronrc

" funds transfer (EFT) Account; .

. Subrecipient Parent DUNS Number;

- Subrecipient’s. address including: Street Address, City, State,
Country, Zip + 4, and Congressional District;

- 7.1:6. Subrecipient top: 5 highly. compensated Executlves if the criteria

‘ in §4 above aremet;and. .. - oo

-17:.1:6 ---Subrecipient Total Compensat:on of top 5 hrghly compensated

' .Executives if criteria-in. §4 met. . S ST

I\J—k,

1
A

~

a.
1

~ ~
B

7 2 To: Prlme Recrplent A Subrecrprent shaII report to |ts ane Recrprent
upon the effective date of the Contract, the following data elements:
. 7.2.1 Subrecipient's DUNS Number.as registered in SAM. 3
7 2.2 Primary Place of Performance Information, rncludrng Street
- Address,City; - State Country, _er code + 4 -and Congressronal.
Drstnct

8 Exemptrons

8 1 These: Supplemental Prowsrcns do nct apply tc an mdrvrdual ‘who: recelves
“an‘Award:as a natural person, unrelated to any business or non-prcflt
organlzatron he or she may own or operate in his or her name.
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- 8.2 A Contractor with gross income from all sources of less than $300,000 in
- the previous tax year is exempt from the requirements to report Subawards
...and the Total Compensation of its. mast highly compensated Executives. ..

8.3 Effective October 1, 2010, “Award” currently means a grant, cooperative
agreement, or other arrangement as defined in Section 1.1 of these Special
Provisions. On future dates “Award” may include other items to be specified
by OMB in policy memoranda available at the OMB Web site; Award also
'will include other types of Awards subject to the Transparency Act.

~ 8.4 There are no Transparency Act reporting requirements for Vendors.

9 Event of Default Failure to comply with these  Supplemental Prowsmns shall
constitute an event of defauit under the Contract and Adams County may terminate
the Contract upon 30 days prior written notice if the default remains uncured five

- calendar days following the termination of the 30 day notice period. This remedy will

be in addition to any other remedy available to the Adams County under the .

Contract, at law or in equity
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